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Part A

Data of the Institution

1. Name of the Institution

GOVERNMVENT DEGREE COLLEGE FOR WOMEN

Name of the head of the Institution Dr. C S. Sukumar Reddy
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

08578- 222442

Mobile no.

9493618620

Registered Email

gdcw. skht @nai | . com

Alternate Email

i gacgdpgcw. skht @nmai | . com

Address Door. No. 1-979, Telugu Ganga Col ony,
Sri kal ahasti, Chittoor (Dt), Andhra
Pradesh - 517644

City/Town SRI KALAHASTI

State/UT Andhra Pradesh

Pincode

517644




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Ms. P. Sobha Lat ha

Phone no/Alternate Phone no.

+918985882063

Mobile no.

7780367316

Registered Email

psobhal at ha@mai | . com

Alternate Email

psobhal at ha0208@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gdcwsri kal ahasti.orag/i mag
es/agar1718. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gdcwsri kal ahasti .org/i nages/
col | egecal 19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B+ 2.73 2019 09- Sep- 2019 | 24- Sep-2024
6. Date of Establishment of IQAC 15- Dec- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Awar eness progranme on

16-Cct - 2019 205



http://www.gdcwsrikalahasti.org/images/aqar1718.pdf
http://www.gdcwsrikalahasti.org/images/aqar1718.pdf
http://www.gdcwsrikalahasti.org/images/collegecal19-20.pdf
http://www.gdcwsrikalahasti.org/images/collegecal19-20.pdf

Vari ous Career 1
opportunities
Awar eness Progranme on 26- Sep- 2019 175
Wnen Rights & Child 1
Marri ages
| naugur ati on of 04- Sep- 2019 180
Certificate Courses & 1
Awar eness on vari ous
cells
NAAC Awar eness Progranme 23-Jul - 2019 220
1
| nduction Programe to | 18- Jul - 2019 80
Year Students 1
I nternational Yoga Day 21-Jun- 2019 210
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Induction Programme for 1st year Students on 18/ 07/2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6402_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6402_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6402_Minutes.pdf

2. Organi zed NAAC Awar eness Progranme on 23/07/2019

3. Inauguration of Certificate Courses on 04/09/2019

4. DRC Q uz Conpetition conducted on 06-01-2020

5. Organi zed NAAC Sponsored Two day Nati onal

08/ 02/ 2020

Level Workshop on 07/02/2020 &

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Counseling for slow |learners of 2nd &

3rd years

Pass Percent age | nproved

Commencenent of C asses for | Sem
Students Orientation for | Sem Students

Conduct ed | nducti on Training

Reopeni ng of the college and Staff
nmeeting Inviting suggestions from staff
regardi ng adm ssions and curricul um
Conmencenent of Classes for Il and V
Sem St udent s

Adm ssions are increased

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CPDC 17- Sep-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 08- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jan- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6402_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6402_Quality.xlsx

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

CGovernnent Degree Col |l ege for Wnen, Srikal ahasti is affiliated to Sri
Venkat eswara University, Tirupati and hence strictly adheres to the syllabus
designed by the BOS of affiliated university for UG and PG |l evels. There is an
enphasis for effective curriculumdelivery on the follow ng three aspects of
teaching | earning and eval uation. ? Preparing the syllabus by the Board of
Studi es concerned of the University with an academni c cal endar that specifies
the duration of the senester, the date of commencenent and end of senesters. ?
| mpl ementati on of the curriculumthrough Staff Council conprising of I|In-charges
of the departnent and the IQACis in in conventional practice by all the
affiliated colleges. ? 1 QAC prepares an action plan at the beginning of the
acadeni c year, Presenting suggestions for the enrichment syllabus to the BOS by
the departnents concerned. After the approval and circul ation of the syllabus
by the university, distribution of courses anobng the faculty fructifies through
the resolution passed in the departnmental neetings. Al the faculty nenbers
prepare Annual Curricular Plans and Teaching plans in accordance with the
academ ¢ cal endar and syl | abus given for the courses by the University with
i ntensive review periodically by the In-charges of the Departnments and by the
Principal. For the effective curriculumdelivery the college encourages the
faculty to attend « Orientation progranmmes, Refresher courses organizing by the
Uni versities and Acadenic Staff Colleges which enrich themin understanding the
teaching learning practices. o The | QAC al so organi zes workshops for the
faculty which also help for the effective curriculumdelivery ¢ Adopting the
| CT based teaching and learning well supported with help of LCDs, Virtua
Cl assroons and e-resources. ¢ Encouraging the students to watch MANA TV and
online classes. * Honing the students in the skills |ike enployabl e thensel ves,
necessary societal living skills through JKC, APSSDC in addition to the
foundati on courses prescribed by the University. « Conducting subject w se
bri dge courses at the begi nning of academ c year to enlighten about the
curriculumand to provide a platformto take up their respective progranmes. e
Organi sing Guest |ectures, Sem nars, Wrkshops, Conferences is in regular
practice. to inpart know edge in the subjects concerned. ¢ Organising field
trips in order to enrich practical know edge and to devel op observation skills
among the students, to facilitate experiential learning and to inculcate
research tenperanent anong the students. ¢ Evaluating the acaden c performance
of the students in internal and external exam nations. including both witten
Exam nation and Practical Examinations ¢ Organising Renmedial classes to the
students according to their performance ¢ Conducting Student Sem nars, Qi z,
and Group Discussions frequently ¢ CQuidance and coaching for the aspirants of
PG entrance exam nation o Effective usage of the Laboratories and Library
Facilities In addition to these features, the curriculumis supplenmented by Add
on/ Need based certificate courses and to enhance the conpetencies of the
students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
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Amazon Wb - -
Servi ces
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pl at f orm

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H story, Econonics, 06/ 06/ 2019
Political Science
BCom Conmer ce 06/ 06/ 2019
BSc Mat hs, Physi cs, 06/ 06/ 2019
Chem stry
BSc Mat hs, Statistics, 06/ 06/ 2019
Conput er sci ence
BSc Mat hs, Physi cs, 06/ 06/ 2019
Conput er Sci ence
BSc M cr obi ol ogy, Zool ogy, 06/ 06/ 2019
Chem stry




BCom Conput er Applications 06/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 120 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Human Val ues and 01/07/ 2019 180
Pr of essi onal ethics

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

On-1ine Feedback Systemto collect feedback on curriculumfromthe stakehol ders
i ke Students, Teachers, Enployers, Alumi and Parents is being done in the
institution. ¢ Student feedback: The Col |l ege conducts online feedback at the
end of the academi c year. The students give feedback on curriculumtaught to
themin that year. The general assessnment of the feedback on different aspects
l'ike curricular, academ c enrichnent, teacher performance on their teaching
performance, student support on giving grades with nultiple answers excellent,
very good, good, satisfactory, to be inproved. As per the feedback coll ected
fromthe students on the aspects |ike curriculum academnm c environnent and
student support, nore than 80 of the students have given response as very good
and good on the four point scale on the curriculum academ ¢ environnent and
student support. Sonme of the students has expressed that sone additiona
courses (like as journalism job oriented technical courses) to be taught apart
fromthe regular courses in their curriculum. ¢ Teacher’'s feedback: It is on
their views about the curriculumprovided by the affiliated University and in
turn presenting their suggestions on the curriculumto the parent university.
As per the feedback collected fromthe teachers on curriculum such as course
structure, syllabus, relevance and applicability. More than 75 teachers have
given a positive response. Teachers has expressed that though the textbooks are
very nmuch relevant to the syllabus, sone of the books are very costly in terns
of the students hailing fromrural and econom cally backward, in this



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6402_Value_added_courses_1607148465.xlsx

connection they al so expressed that better to prescribe text books with |ess
cost. ¢ Alummi feedback: Evaluation is being done on the Feedback from Al umm

on the subject know edge of the program |evel of neeting expectation, progress
of Alummi in career after graduation, inpact of training, notivation at
Institute, training on enployability skills. As per the feedback collected from
the alumi on the aspects like curriculum electives, evaluation, job skills,
etc., nore than 75 of the alummi gave responses as very good. ¢ Enployers’
feedback: It highlights eval uation paraneters in the form of subject know edge,
attitude, behavior, Regularity, Punctuality, Maturity, Mdtivation, Creativity,
Presentation Skills and ability to get along with others. The analysis of this
feedback hel ps the institute in refram ng the course content and various skil
devel opnent training. It also helps in determ ning overall enployability of our
students at various |levels. As per the feedback collected fromthe enpl oyer on
curriculum nore than 80 of them has given overall positive response, but
suggested to nmake the students industry ready. ¢ Parents’ feedback: It is also
bei ng done based on overall devel opnent of their ward and about | earning
environment in the college as well as inparting val ue based education to
facilitate the Institute inmmensely reorienting the adm nistrative,
accommodati on, general anbience, the skill devel opnent, suitability of the
courses for career growth of the ward. As per the feedback collected fromthe
parents on curriculum nore than 80 of the parents are very nuch satisfied with
the curriculumtaught by the Coll ege.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA H story, Econo 40 28 21
m cs, Political
Sci ence
BCom Conmrer ce 40 23 21
BSc Mat hemat i cs, 30 20 13
Physi cs,
Chemi stry
BSc Mat hemati cs, S 60 18 11

tatistics, Conpu
ter science

BSc Mat hemati cs, P 60 27 24
hysi cs, Conput er
sci ence

BSc Mcro 60 41 32
bi ol ogy,
Zool ogy,
Cheni stry

BCom Conmput er 60 65 60
Applications

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers

Number of
fulltime teachers

Number of
fulltime teachers

Number of
students enrolled

Number of
students enrolled

Year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6402_Demand_ratio_1606196221.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 378 59 18 Nill 4
2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
No Data Entered/ Not Applicable !!!
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has adopted mentoring system to ignite spark of knowledge in students. It gives an opportunity to
the teachers to understand the psychology of students and their understanding levels in learning. Mentor-Mentee
system in our college facilitates constant interaction between faculty and students. The responsibility of each
class teacher is to counsel them on their personal, academic and career concerns. In our college, mentors share
their knowledge, experience and wisdom with the students. They stimulate curiosity and build confidence by
presenting new ideas, opportunities and challenges. By providing an open and supportive environment, mentors
identify the talents and interests of mentees and help them in attaining their goals. Mentors inspire mentees by
sharing the real time stories of achievements of great people. Mentor encourages open communication, offers
support, defines expectations, maintains contacts, and counsels the students to be honest, innovative creative.
Mentor gives suggestions to the mentees and advises them to be reliable and consistent, positive and
enthusiastic. Adoption of Mentor-Mentee system could support for ? Bridging the gap between the teachers and
students. ? Creating a better environment in the college, where students liberally approach the teachers for both
educational and personal guidance. ? Enhancement of knowledge for both teachers and students by effective
two-way communication. ? Guide them in the selection of electives ? Counsel the students who are not confident
in a few subjects ? Creating awareness and extending support to students for Govt. Higher Education
examinations. ? Motivating to pursue higher studies and entrepreneurship. ? Facilitating advice and support for
improvement in academic performance. ? Interaction with the parents when students are weak in academic
related activities, irregular to classes and behavioural changes in the students. Ongoing process: ? Conducting
regular meetings between mentor and mentee. ? Maintaining Student Profiles for each student. ? Student
profiles contain both personal and academic data. ? Allowing the students to approach the mentor for both

academic personal problems. ? Providing professional /career advice regularly to the mentee.

Mentor : Mentee Ratio

Number of fulltime teachers

Number of students enrolled in the
institution
437 18 1:24
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
24 18 6 Nill 5
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
Government or recognized

state level, national level,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6402_ict_tools_1606197480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6402_e_resource_1606197499.xlsx

international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution initiates certain refornms in assessing the students academ c
performance and | earning process. As a part of sound educational strategy,
Continuous Internal Evaluation (CIE) Systemto assess all aspects of a
student’ s devel opnent on a continuous basis throughout the year is in practice.
The performance eval uati on of each course has ¢ Internal Assessment and -
External Assessnent. Internal Assessnent: There are two internal tests and
assignnents for each course. Qut of the two internal tests, the better of the
two will be considered for the eligibility for semester end exam nati on.
Besi des assessing the students performance based on tests, the institution has
been initiated new reforns in evaluating the students progression through -
Conducti ng cl ass-sem nars, student study projects, slip tests, quizzes, group
di scussi ons, debates,online quizzes, plickers etc. to evaluate the presentation
and progression of students in their Academics ¢ Mnitoring the schedul es of
i nternal assessnents on regular basis and institute academi c cal endar prepared
as per the academ c cal endar of affiliating university. o« Oientation program
on the evaluation process at the beginning of the first Semester. ¢ Renedi al
Cl asses for the students for better performance. ¢ Special counseling to the
students with poor attendance. ¢ Encouraging the students to participate in
Sports, NCC and NSS activities which enable themto update their subject
know edge through recreation to catch up with their peers. ¢ Gving nore
assignnments to i nprove their perfornmance. ¢ Counseling the students about their
m stakes committed in the previous exam nation ¢ Continuous evaluation for the
courses having practical examnation ¢ Gving nore practice to the students
whi | e conducti ng experinents especially in conputer science, computer
applications, science subjects etc. ¢ Conducting nock viva voce keeping in view
of Project work evaluation ¢« Conducting, quizzes, group discussions, debates
etc., to inprove the communication and negotiation skills. External Assessnent:
Ext ernal exam nations will be conducted at the end of every senester for al
the theory papers and practical papers of all senmesters with the duration of
three hours. Students shoul d possess 75 attendance in each senester and 40 of
marks in Internals to appear for University Exam nation. Result Analysis is
done by the concerned departnents after getting the results of end-senester
exans. Pass percentage of each course is calculated by dividing the tota
nunmber of students appeared and passed in each course. The perfornance of the
students is nonitored by the Principal and the necessary feedback is given to
the concerned faculty nenbers. The Principal conducts departmnment-w se Revi ew
Meetings to give necessary feedback for the betternment of students’
per f or mance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6402_Honours_recieved_1607150961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6402_Evaluation_1606208801.xlsx

The institution has a well-defined standard operating procedure to develop the
academ c calendar in tune with affiliating university cal endar and transparency
is maintained in conducting internal exam nations and internal evaluation. The
Institutional plan process is ¢ Preparing standard Academ c Cal endar every year
conform ng the academ c cal endar of the affiliated university and CCE (office
of the Conmi ssioner of Collegiate Education). ¢ The cal endar has the interna
Exami nati on schedul e and the tentative schedul e of external Examination. ¢ The
Academ ¢ Cal endar hel ps as a source of information and planner for Faculty,
students, office staff and other stakeholders of the institute. « It
enconpasses all the processes of the institute such as adm nistrative,
academ c, co-curricular and extracurricular activities. « Plan of Action to
acconplish the POs and COs in all courses ¢ Keeping a very strong foundation
of the academic delivery, Academ c Cal endar |ays down the institute's vision
and m ssion also. ¢ Strictly followi ng the schedule nentioned in institutiona
calendar. ¢ It has a nmechanismto ensure syllabus conpletion and conduct of CIE
within the time frane and accordingly the various measures for inprovenent in
vi ew of senester end exami nation. ¢ Schedule is prepared for conducting
Renedi al sessions on weekdays with special tinme table in zero hours. -«

Mai ntai ni ng the effectiveness in adhering to Academn c cal endar designed by the
institution as per the proceedi ngs of APSCHE, CCE and Affiliated University. It
is being thoroughly nmonitored by the Principal/Vice-Principal, the | QAC
coordi nator and the Academ c coordi nator.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdcwsri kal ahasti . org/i nages/ POs- and- COs. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e. com f orne/ d/ 1IAdsnnUvbndU5x Ec 8WEbKs DQgy aVWxkKAZX2D5P1 hQa98
[ edi t #r esponses

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



http://www.gdcwsrikalahasti.org/images/POs-and-COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6402_Pass_percentage_1606540262.xlsx
https://docs.google.com/forms/d/1AdsnnUvbndU5xEc8WSbKsDQgyaW4xkAZX2D5PIhQw98/edit#responses
https://docs.google.com/forms/d/1AdsnnUvbndU5xEc8WSbKsDQgyaW4xkAZX2D5PIhQw98/edit#responses

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Quality Initiatives and
Eval uati on Reforns to
Assess HEl s- The Rol e of

I QAC

07/ 02/ 2020

| QAC
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
- Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Conput er 1 5.54
Applications

I nt ernati onal Conput er 1 0.31
Applications

I nt ernati onal Political Science 1 2.58

I nt ernati onal Mat hemat i cs 1 2.81

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Mat hemat i cs

Department Number of Publication
K. Savithri, Lecturer in History 3
B. Durga Anuja, Lecturer in Computer 2
Applications
P. Sobha Latha, Lecturer in 1
Mat hemat i cs
Dr. B. Swaroopa, Lecturer in 2




Dr. A Sujala Swapna Smitha, Lecturer 1
i n Physics

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
- - - 2020 0 - Nill
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
- -- - 2020 Ni Il Nill -

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Pre Republic day Partici pation M nistry of Skill 1
Par ade Devel opnent

Ent r epr eneur shi p,
youth affairs and
sports, NSS Regi onal
Centre, Hyderabad

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6402_Faculty_participation_1606895381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6402_Extension_1607100272.xlsx

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

- - - 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

619478 619478

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6402_Students_in_extension_1607101315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6402_MoU_1607101782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6402_augmentation_details_1606562832.pdf

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 2 0 1 2 1 11 72 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 120 2 0 1 2 1 11 72 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

72 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

418000 407000 133085 133085

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur institution provides necessary facilities for the overal
students and follow certain procedures and policies for maintaining and
utilizing physical, academ c and support facilities: 1. Accession registers and
stock registers are mai ntai ned by the concerned departnent/conmttee for the
equi prrent/ materi al purchased for the devel opnent of academ c, physical and
support facilities. 2. Annual stock verification commttees are fornmed to
i nspect the actual stock available and identify the working status of each
item 3. Log books are nmintained for each itemto record the usage stats of
the facility. 4. List of facilities available in each department/laboratory is
pl aced at the entrance. 5. Qur institution gives top priority to cleanliness.
Necessary instructions are given to students regardi ng the maintenance of

growt h of the




canmpus hygi ene. 6. Library,
by the sweepers. 7.
| abor at ori es,

Laboratories, sports conplex are regularly cl eaned

List of Do’s and Don’'ts are placed in the entrance of
Li brary, and other facilities. 8. The users nust follow these
gui delines strictly. 9. Students should carry their identity cards while using
the laboratory and library facilities. 10. Several conm ttees such as m nor
repairs conmttee, canpus nmintenance conmmttee, Audio-visual commttee, etc.,
are formed to identify the repair works if any and conplete the repair works.
11. Library services are provided during the college working hours and each
student is issued a naxi mumof 5 books to take honme. 12. Internet connected
computer | abs are avail able for students. Each student is allowed to utilize

these conputers in stipulated tinme. 13. Sports activities are conducted outside
the col |l ege hours.

Students involved in sports activities are provided with

necessary equi prment and dress.

http://www.gdcwsrikalahasti.org/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 08/ 07/ 2019 380 Al'l Lecturers
Counsel I i ng and
Ment ori ng
Yoga Meditation 21/ 06/ 2019 225 Depart nment of
Physi cal Educati on
Renedi al coachi ng 12/ 09/ 2019 185 Concern
Departnments
Soft skill 02/ 08/ 2019 125 Depart nment of
devel oprent Engl i sh
View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 JKC 70 70 Nill 16
2019 APSSDC 45 45 Nill 8
2019 Car eer 235 168 Nill Nil |
CGui dance
Cel |
View File



http://www.gdcwsrikalahasti.org/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6402_Scholarships_1606803321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6402_Development_Schemes_1606803425.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6402_Guidance_1607152420.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Essay Witing Col | ege 13
Conpetition on Bhagat
Si ngh on 27-09-2019
Cultural Activities — Col | ege 18
Si ngi ng Danci ng

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Nl - T Soni a
Medal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6402_Placement_1607153003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6402_Progression_1606905122.xlsx

It has been a process of constituting the student union every year in the
college with Principal and Vice-Principal as President and Vi ce-President
respectively and with four student representatives. At the beginning of the
academ c year, Principal with the resolution passed in the staff counci
nom nates students for the student union purely on the basis of nerit and
righteousness. ¢ the first step, students usually with good academn c
performance are nom nated as class representatives. ¢ anong the class
representatives, nerit students are selected as Chairman, Secretary, Joint
Secretary and Lady Secretary of the Student Union on rotation basis so as to
ensure equal opportunity to all the courses in the college. College nmanagenent
ensures for students active participation both in academ ¢ and adninistrative
front. Therefore, sone of the student representatives are nom nated as the
menbers of various committees which are involved in the adm nistration of
college activities. Students actively participate in the curricular, co-
curricular and extra-curricular activities that take place in the coll ege.
Interested students enrol thenselves as the nembers of NCC, NSS, Red Ri bbon
Club, Youth Red Cross Society and Consuners Club of the college and as the
commi ttee nenbers’ students take initiative in organising various events in the
coll ege al so students take part in community services |ike Swachh Bharat,
canpai gni ng CDF, etc. College nmanagenent provided an opportunity for the
student representation in various key commttees of the college. Principal with
t he advi ce of Vice-President of Students Union nom nates the student
representatives for various conmittees. Students have representation in the
following comrittees. 1) Internal Quality Assurance Cell (1 QAC) 2) Project
Monitoring Unit (PMJ) of RUSA 3) Student Union 4) Student Gievance and
Redressal Conmittee 5) Anti-Ragging Conmmittee 6) Cultural Committee 7) College
Magazi ne Cormittee 8) Wonen — Enpowernent Cell This arrangenent that is
providing representation to the students in various conmttees will enhance the
exposure of the students and provide them an opportunity to devel op the
negotiation skills, inter personal and communication skills and the |eadership
qualities. Student Union plays a key role in organising and cel ebrating
occasi ons such as | ndependence Day, Republic Day, Teachers Day, Consuners Day,
I nternational Wnen’s Day, Aids Day, College Annual Day, Sports Day, etc.
Col | ege Student Union and ot her student representatives play a role of
i nternmedi ary between the coll ege nmanagenent and the students. They serve as the
voi ce of the students by bringing the problens of the students into the notice
of the managenent and di ssem nate the useful information to the students. In
toto, Student Union works for snooth functioning of the systemand weal of the
students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

48

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

yes

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The practices of the institution by decentralization and participative
managenent in academ c and administrative for the effectiveness and snooth
functioning are : ? The Principal, being the head of the institution del egates
and decentralizes the work anong the teaching and non-teaching staff of the
institution. ? Delegation of the authorities related to the acadenic and
adm ni strative issues to the vice-principal, in-charges of the departnents. ?
Decentralization the responsibilities to the staff concerned as per the duties
and to the co-ordinators of various conmmttees. ? Al the in-charges constitute
a staff council which is instrunental in decision naking process. Various
comm ttees have been in practice with sonme of the faculty as conveners and
menbers that play a significant role in academ cs, adninistration, planning and
devel opnment. Under the chairmanship of the Principal, the conmttees neetings
are held at regular intervals of time, passing on resolutions and taking
necessary actions for the proper inplenentation of plans. The followi ng are the
some of the commttees 1. Coll ege Planning and Devel opment Council (CPDC) 2.
Internal Quality Assurance Cell (1 QAC) 3. Students Union Conmittee 4.

Exam nation Conmittee 5. Wonen Enpowernent Cell 6. Gievance Redressal Cell The
practices of the institution by decentralization and participative nmanagenent
in acadenmic and adm nistrative for the effectiveness and snooth functioning are

? The Principal, being the head of the institution del egates and
decentralizes the work anmong the teaching and non-teaching staff of the
institution. ? Delegation of the authorities related to the acadenic and

adm ni strative issues to the vice-principal, in-charges of the departnents. ?
Decentralization the responsibilities to the staff concerned as per the duties
and to the co-ordinators of various committees. ? All the in-charges constitute
a staff council which is instrunental in decision naking process. Various
comm ttees have been in practice with sonme of the faculty as conveners and
menbers that play a significant role in academi cs, adm nistration, planning and
devel oprment. Under the chairmanship of the Principal, the conmttees neetings
are held at regular intervals of time, passing on resolutions and taking
necessary actions for the proper inplenentation of plans. The followi ng are the
some of the commttees 1. College Planning and Devel opnent Council (CPDC) 2.
Internal Quality Assurance Cell (1QAC) 3. Students Union Commttee 4.
Exam nation Conmttee 5. Winren Enpowernment Cell 6. Grievance Redressal Cel

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, 1 CT and Physi cal e Equi pped wi th open educationa
Infrastructure / Instrunentation resource |like the Informati on and

Li brary Network (I NFLIBNET) an online
journal to help the staff and students.
e Book Bank exclusively for SC ST
students in the library providing state
budget annually. < Equipped with a
comput er, a photocopy machi ne and
reading facilities. ¢« Direct access to
books and nagazi nes. ¢ Purchase of
books and mmgazi nes on regul ar basis. -




Di splay of new arrivals. ¢ Arrangenent
for rain water harvesting and
beautification of college premses. ¢
| CT enabl ed cl assroons incl uding
digital and virtual classroons. -
Facilitate to use Conmputers and LCD
projector for sem nars and assi gnnents.

Research and Devel oprent

e Constituted a Research Conmittee by
the Principal to strengthen and
notivate the faculty nenbers to inprove
their academ c research and facilitate
gui dance to organi ze workshops to
pronote research activity in the
institution. « Encouraging the faculty
for research projects as well as
students’ research projects/study
projects supporting for better
outconmes. ¢ Pronoting the research
paper publications in national and
i nternational journals during college
Conmon Meeti ngs

Exam nati on and Eval uati on

e Conducting neetings by the
principal regularly for snooth
functioni ng of exam nations and
eval uati on process directing the Vice-
Princi pal and Examination conmittee. -
Applying for the university exam nation

with paynent of fee is online. -
Eval uati on process of theory papers is
for 75 marks external by the university

and 25 marks for internal on M d-

Senester Test, Assignnments/ Paper

presentation/ C ass room sem nars/
Projects etc by the faculty concerned
as per the standard procedure set by
the University. Supplying the Question
papers is also in the sanme procedure. e

Eval uati on process of the practi cal
exam nations in the Institution by the
Ext ernal Exam ners appoi nted by the
Uni versity

Teachi ng and Learni ng

The admi nistration of the College
ensures a proper teaching |earning
environnment: ¢ Follow ng different
teachi ng nmet hods and techni ques to

present their subject topics through
power point presentation. ¢ Availing
the virtual class roomwth LCD
projector, Digital class roons, you
tube |l essons and OHP transparencies to
enhance the | earning experience. -«
Usi ng Learni ng Managenent System (LMS)
to enrich themtowards |earning
experience. Participation in class room
sem nars, MANA TV programmes, different
l[iterary conpetitions such as District
Resource Centre (DRC) conpetitions,




Yuvat harangam etc., ¢ Feedback fromthe

students regarding the effectiveness of

the teaching in and out of classroom
fromtine to tinme.

Curricul um Devel opnent

e The Institution has limted role in
t he devel opment of curriculumin any
course. But, the Board of Studies (BOS)
keeps the rol e of designing the
syl l abus at the university level and in
turn the sane takes into circulation
anong all the colleges affiliated to
the University. « Wth the directions
and t he guidelines of Andhra Pradesh
State Council of Hi gher Education
(APSCHE), the syllabus and the
eval uati on systemare in practice for
all the programes including Add on
courses on concurrence at the
University level. « At the institution
| evel

Human Resour ce Managenent

* I n Governnment Hi gher Education
Institutions of Andhra Pradesh,
Principal is the adm nistrator.
Recrui tment of the teaching and non-
teaching staff is done by the
CGover nnent through Andhra Pradesh
Public Service Conmi ssion and al so on
pronotions. ¢ Engagi ng the vacant posts
by Contract and Guest faculty as per
the directions of the Regional Joint
Director concerned. ¢ Organizing
Cul tural and Spiritual Programes |ike
Yoga Day, Wbnen's Day, College Day for
stress managenment and awar eness.
Deputing the Permanent teaching faculty
to Refresher, Orientation and Short
Term courses with duty |eave to enhance
t he standards of academi c environment e
Teaching faculties are encourage to
participate in national and
i nternational conferences, workshops
etc., ¢ Students are managed by giving
senmester time table to run the cl asses
according to a tinme franme and academi c
pl ans are submitted by the faculty to
conpl ete the syl | abus.

Industry Interaction / Collaboration

e Organi zed interaction progranme
wi th NGO Way Foundation on the
occasssi on of UNO Day -

Dr. G Ranachandra Reddy, Chem st and
Scientist , G ory Pharmaceuti cal
I ndustry , Tirupati addressed the
students on Fresher’s Day and Chem stry
and Physics Departnents have MoU with
the I ndustry. « Departnents organized
field trips to Cocacol a Conpay |,
Yer pudu. « The sone of the departnents




of college have MU s with other
Institutions.

Adm ssion of Students

Admi ssions are carried out strictly
according to affiliating university and
AP state CGovernment rul es and
regul ations. « Wde publicity given
about schedul e of Adnmi ssions through
Press notes. Faculty involved in
adm ssion drives/canpai gns in nearby
mandal s and i n nearby junior coll eges.
e Admi ssion Committee verifies the
candidates eligibility and admt the
candi dates as per the norns ¢ The
college strictly adheres to the
Governnent norms in the adm ssion
process giving chance to the
nmeritorious students belonging to the
various sections of the society. As
usual the adm ssion of students into
the Institution is made on the basis of
Merit and SC, ST, BC and Wnen
reservations policy.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Under this area as a part of e-
governance the Institution was created
its own website and al so inpl enenti ng

the bionmetric attendance nmanagenent
systemfor both the staff and the
students through | AVS

Adm ni stration

? e-Ofice is used for any
conmuni cation to the authorities
concerned regarding ¢ File managenent e
Knowl edge managenent systeme E-file
Reports < Enpl oyees Master Details

Fi nance and Accounts

The paynent system of sal aries of
staff and other financial activities
are operating through Conprehensive
Fi nanci al Managenent System ( CFMB),
A. P. Cyber Treasury, Governnent of

Andhra Pradesh.

St udent Adnmi ssi on and Support

The Institution has been inplenenting
the online adm ssion systemthrough
Andhra Pradesh Student Acadenic
Managenent System ( APSAMS) .

Exam nati on

Applying for the external exam nation
results are published through the S. V.
Uni versity Exam nation Portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

2020 --

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 09/ 09/ 2019 21/ 09/ 2019 14
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Enpl oyee Health
Schene. 2. Medi cal
Rei nbur senent 3. Personal
Loan, Hone Loan and
Educati onal Loan for
their children on salary
basi s.

Enpl oyee Heal th Schene.

for their children on
sal ary basis. 4. Festival
Advance Facility.

Schol arshi ps are

2. Medical Rei mbursenent providing by the A P.
3. Personal Loan, Hone CGovt. Social Welfare
Loan and Educational Loan | Departnent. 2. National

Merit Schol arship
sanctioned by MHRD. 3.
Poor Boys Fund
contributed by Staff
menbers of the coll ege.
4. Endownent prizes given
to the toppers in the
Uni versity Exans by the
Lecturers. 5. Conducting
Car eer Counseling. 6.
Proficiency prizes by the
facul ty.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)




Internal audit at the end of Academic year about the schol arships of SC ST/ BC
Mnorities, special fee fund and Stock verification in all the departnents by
the committees(finance and non finance) constituted for physical verification
of the stock and the entries in the register. The expenditure out of the funds
and grants by the state budget and UGC by the | ocal Auditors. External audit by
the teamfromthe Regional Joint Director (RID) of Collegiate Education, Kadapa
and Accountant Ceneral, AP and the District Treasury Oficer (DTO for salaries
of the staff, schol arships rei nbursenment, budgets, expenditure of the college

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

______ 0 S

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes CCH/ Yes PRI NCI PAL
Affiliated
Uni versity
Admi ni strative Yes CCE/ RID Yes PRI NCI PAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents interacted with NAAC Peer Team 2. Class Incharges are always in
contact with the parents of the students directly 3. Frequent parent- teacher
neetings arranged and feedback will be collected from students.

6.5.3 — Development programmes for support staff (at least three)

1. Free eye- check up progranme. 2. Awareness program on “Online Banking” by
the State Bank of India. 3. Awareness program on “Learni ng Managenent
Systeni (LMS).

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of new certificate courses in Fashion Design, fundanentals of
conputers, Bio informatics Photo Shop and Self defence. 2. Proposal for RUSA
funding for infrastructure devel opnent has been initiated and the proposal will
be submtted soon. 3. Wirkshop organi zed by 1QAC on Quality Initiatives in
hi gher educati on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

1. Awarness
programe by
SHAKTI police

Team

18/ 07/ 2019

18/ 07/ 2019

280 Nill

2.
Cel ebration of
Wonen Equal ity
Day

26/ 08/ 2019

28/ 08/ 2019

30 Nill

3. State
Nutrition Month
Cel ebrati ons

23/ 09/ 2019

23/ 09/ 2019

210 Nill

4,
Sensitisation
programme on

Wonen i ssues by
NGO, ABHAYA

26/ 09/ 2019

26/ 12/ 2020

320 Nill

5.

Mot i vat i onal
Lecture by
Sandhya Gol i,
Chess Pl ayer

30/ 12/ 2019

30/ 12/ 2019

280 Nill

6. Awar ness
Programme on
Car eer
Qpportunities
for Wnen

09/ 01/ 2020

09/ 01/ 2020

170 Nill

7. Nati onal
Grl Child Day

24/ 01/ 2020

24/ 01/ 2020

170 Nill

8.
Cel ebrati on of
| nt er nati onal
Wnen’ s Day

08/ 03/ 2020

08/ 03/ 2020

100 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total power

requi r enent

15KWH Renewabl e energy generated and used :

NI L

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6402_Quality_Initiatives_B_1606843870.xlsx

Physical facilities Yes Nill
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opment for
differently abl ed
students
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 21/ 06/ 2 1 I nterna 130
019 tional Communi ty
Yoga Day |engagenen
t
2019 Ni Il 1 03/ 07/ 2 1 Ment al 250
019 Awar eness and
progr ame | Physi cal
on heal t h
HI V/ Al DS
2019 Nil | 1 29/ 08/ 2 1 Cel ebra 330
019 tion of [Comunity
Mot her engagenen
Language t
Day
2019 Ni Il 1 29/ 08/ 2 1 330
019 Nati onal |[Conmunity
Sport Day [Engagenen
t
2019 Nill 1 17/ 10/ 2 1 Ki shore 100
019 Bal i ka [|Comunity
Awar nes |[engagemnen
Pr ogr amre t
2019 Nill 1 01/12/2 1 Mega 80
019 Job Drive |[Conmunity
engagenen
t
2019 Nill 1 24/ 12/ 2 1 Bl ood Medi cal 100
019 G oup
tests




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook for Code of 24/ 06/ 2019 Al'l shoul d abi de by the
Conduct rul es of conduct given

bel ow 1. Conduct where
t hey behave in a nmanner
that will maintain and
strengt hen the confidence
of the people involved in
connection with the stake
hol ders. 2. Shoul d not
i nvol ve in any indecent
and detri ment al
activities that spoil the
integrity of the
institution. 3. The staff
is expected to discharge
their duties in academc
and adm ni stration
activities of the
institution with
efficiency, inpartiality,
honesty and fairness. 4.
Both staff and students
are dutiful in avoiding
wast e and extravagance in
the use of institutiona
property |ike
electricity, water, paper
etc. 5. Staff shall act
to create an atnosphere
where students will be
free from harassnent,
victim zation and
exploitation. 6.
Unnecessary conplications
arising from forbidden
i nvol venment is strictly
prohi bited on the canpus.
7. Staff shoul d not
di ssem nate any
information that is
i ncorrect or which may
mar the goodw Il and
reputation of the
institution. 8. Every
menber of the staff
shoul d be zeal ous and
ent husiastic to inprove
the quality of teaching.
9. Staff should not
di scl ose the information
related to the office or
correspondence wi t hout
prior intimation to the




al |

head of the institution.
10. For healthy living
and |lifestyle students
are expected to
participate not only in
academ c activities
but also in extra-
curricular activities.
Both staff and
students utilize ICT
devi ces for teaching and
| earni ng respectively.
12. No staff or student
shoul d involve in any
anti-social activities
i nside or outside of the
campus. 13. Use of
abusi ve | anguage either
by the staff or by the
students on the canpus is
strictly prohibited. 14.
Student s shoul d wear
uniformdaily to avoid
econom ¢ and soci al class
di fferences 15. Raggi ng
is prohibited on the
canpus and neasures are
in place to nmake the
institution ragging free
canpus.
the pursuit of studies
t he students shoul d
i nvol ve in extension
activities that are
hel pful to the
surroundi ng comuni ti es.

16. Along with

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. Wrld Youth 15/ 07/ 2019 15/ 07/ 2019 35
Skill Day
2. National Sport 29/ 08/ 2019 29/ 08/ 2019 330
Day
3. NSS Day 24/ 09/ 2019 24/ 09/ 2019 300
4. Wrld Students 15/ 10/ 2019 15/ 10/ 2019 230
Day ( Birth
Anni versary of Dr.
A P J Abdul Kal am
5. 75th UNO Day 24/ 10/ 2019 24/ 10/ 2019 160
6. National Unity 31/10/ 2019 31/10/ 2019 160
Day (Birth
Anni versary of Sri
Sardar Val | abhai
Pat el )
7. 70th 26/ 11/ 2019 26/ 11/ 2019 240




Constitutional Day

8. Nati onal 24/ 12/ 2019 24/ 12/ 2019 140
Consuner Day
9. Wnen Teachers 03/ 01/ 2020 03/ 01/ 2020 150
Day(Birth

Anni versary of
Srimathi Savithri
Bhai Phul e)
10. Nati onal 25/ 01/ 2020 25/ 01/ 2020 100
Vot ers Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Botanical Garden to represent biodiversity. 2. Rainwater harvesting. 3. Bi-

Cycles are used by the students in the canpus. 4. Plastic Free Canpus 5. Use of

LED bul bs 6. Paperless O fice: Mdst of the office information is given through
e-mail .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Mrning Assenbly and Meditation 1. Title of the Practice:
Mor ni ng Assenbly and Meditation 2. Goal: To incul cate the val ues of discipline,
punctuality and to practice tranquility of mnd. 3. The Context: we conduct
student assenbly for about 20 minutes in the norning. The prayer starts at 9:40
A.M Students do neditation for 15 m nutes. By this, they have anple scope for
i ntrospection and concentration. They collect the strength to face the toils of
the day. Pledge is one of the special features of the assenbly. Self franed
pl edge of the institution is taken by all the students to respect and hel p
el ders, parents and teachers. etc. Talk of the day is another activity daily
executed in the prayer. Teachers address the gathering drawing their attention
towards subject of topical interest. The information related to the curricul um
and extracurricular activities are communicated in the assenbly. Singing of
Vande Mat aram and Nati onal Anthem generate patriotic feelings, |ove for
cultural heritage and traditions.It notivates the students to march towards
successful career. 4. Evidence of success: Encouragi ng feedback on the program
testifies to the success of the students in curricular and extracurricul ar
aspects and in pronoting val ue based outcome in their efforts. Teachers find
this as a platformto conmuni cate new and current trends and counsel the
students on authentic issues. Best Practice |Il: Free Md-day Meals 1. Title of
the Practice: Free Md-day Meals 2. Goal: A Md-day neal is provided by the
| ocal tenple authority “ Srikal ahast heswara Devast hanani to the nonresident
students, who cone fromnear-by villages. It is really boon to the poor
students. 3. The Context: This practice helps the students hailing fromfar
flung villages to attend the college |located in towm. As the college runs from
10 AMto 5 P.M and students have to stay on the canpus till the closing tine.
Students who cone from di stant places by |ocal transport have felt inconvenient
to bring lunch since they have to start very early fromtheir places. Hence
the institution therefore launched M d-day Meal Programw th the charitable and
phi I ant hropi ¢ cooperation of the Srikal ahasti swara Devast hanam On all the
wor ki ng days, they supply food regularly. It is not only a benefit for the
students but a reputation to theinstitution. In addition to regular |unch,
bananas and eggs are al so provided weekly once or twice. 4. The Practice: This
practice is another |audable part of the Institution because it enables the
students to attend the college regularly and focus nore on classroomactivities
to enhance their know edge and skills. Students who belong to economcally




di sadvant aged sections are drawn towards the academic mlieu through this
schene. 5. Evidence of Success: The program accounts for grand success. It has
pronoted in boosting the enroll ment and attendance al so has brought down the
drop rate. Best Practice Ill: Proficiency Awards and Endowrent Prizes 1. Title
of the Practice: Proficiency Awards and Endowrent Prizes 2. Goal: To amplify
confidence and conpetence anong the students. 3. The Context: Tinme tine again
when a striving student faces a financial or |ogistical obstacle, the fund
allows us to nake a strategic investnent that in turn enables the student to
solve the problem and nove forward in the nost efficient and productive way. 4.
The Practice: There is a practice in the college that supports and encourages
neritorious students. Money is donated by philanthropists to provide cash
prizes for the students in various disciplines who secure highest marks in the
Uni versity exami nations. Further, at the tinme of coll ege Annual day
cel ebrations, such students who have al ready conpleted their course will get
prizes in the formof cash, so that this act of encouragenent nmay inspire and
notivate the students on the canpus to secure excellent marks in the year end
exanms conducted by the University. Adding to this gesture, recently another
effort is nade to extend support to students by the staff. Every faculty menber
voluntarily contributed to give away Gold and Silver Medals to the sixth
senmester students who secure best marks in the formative and summmati ve
assessnents of the five consecutive senesters. The nmedals are offered from
every discipline, irrespective of the node of appointnent i.e, Regular
Contract, Part time and CGuest faculty. Al the faculty are delightful enough to
contribute to the setting up of the fund towards these proficiency prizes to
i ncrease confidence and conpetence anong the students who are | agging behind in
studi es due to various financial constraints. 5. Evidence of Success: The
students were enthusiastic throughout the acadenic year. Each and every student
strived hard to get the Endownent/ Proficiency prizes. By this the score of the
students started increasing every year. It has also created a healthy
conpetition anong the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdcwsri kal ahasti.org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MOTTO --- “Vidya Dadhati Vi nayant (“Know edge gi ves obedi ence”) Wth the VISION
to inbue quality education and adni ni ster an ambi ence that provides
prof essionally conpetent, responsible, prosperous and socially ethical and
M SSI ON by stinulate the Acadenic environment for pronotion of quality in
teaching, |earning and research in higher education through ICT and innovative
nodern techniques. The institution is established for strengthening educating
rural wormen. It is one of the three institutions that offer education to wonen
in Chittoor district. The college ains at enpowering wonen at |arge and acts as
a belvedere for many functional activities of literary and other benevol ent
organi zations in the towmn. Students al so get admi ssion into the college to
learn fromthe teachers for the sane objective. True rel ation between teacher
and student of the institution is distinct as such to present and achieve
respectively. The unique quality is primarily expecting fromthe student and
facilitating feature of the teacher is the sane. Teachers are Well qualified
Dedi cated and venerable, Well trained, Accustonmed with the vision and the
m ssi on. Though the teaching and non teaching faculties are transferable to
ot her Governnent colleges for every five years. It is the fortunate that the
faculty conme and accustomthenselves to the environnent of tradition in terns
of dedication towards Mssion. The institution with its distinctive nature



http://www.gdcwsrikalahasti.org

pul I s reasonabl e nunber of wonen students to join the college as it offers both
UG and PG progranms in different disciplines Students are with the features of
Hum lity, Modesty and honesty, Determined to the vision. The students give
ef ful gence to the college by expressing that they are the students of this
college with pride and confidence. The college strives to achieve its goal of
wonen wel fare and hi gher educati on.

Provide the weblink of the institution

http://ww. gdcwsri kal ahasti.org

8.Future Plans of Actions for Next Academic Year

Future Plans ¢ Encourage the teaching fraternity to develop e-content for SWAYAM
and LM5 by APCCE. ¢ Organi se Student I|nduction Progranme for first year students.
e Use ICT in teaching and | earning process to the Maxi num extent to convert the
traditional classroons as bl ended classroons. ¢« Organi ze Parent- Teacher neeting
and Alumi neeting twice in a year to strengthen the institution, based on their
f eedback. < Conduct counseling sessions to reduce Dropout rate. ¢ Installation of
sol ar-panel s for classroons, Labs etc under renewabl e energy ¢ Interna
assessnent by using ICT tools ¢ Encourage the faculty and students of Science
streamto do Action Research Projects ¢ Mtivate faculty to send proposals to
Organi ze nore Sem nar s/ Wor kshops  Subscribe bul k SM5S service to deliver urgent
information to the students and to the parents regardi ng academ ¢ aspects -

Wor kshop for students on Skill Devel opnent Programme ¢ Awar eness programres on
Entrepreneurship for Students. ¢ Construction of a new building with 12

cl assroons, two conputer |abs 4 smart classroons, 1000 seat auditoriumwith
Digital screen, internet and LCD projector, Digital Cassroomwth video
recording facility, waiting hall and Lavatory as the present building in

di | api dated condition which was constructed in 1970s. ¢ Extension of Library with
automation at the earliest possible ¢ Construction of own hostel for our
students. ¢« Planning to go for 1SO Certification. ¢ Sponsor meritorious awards
(Silver nmedals) for top students in each group by teaching faculty of the
institution and CPDC nenbers to encourage the students and create interest
towards | earning. ¢ Medical assistance to the non teaching staff with the
contribution by the teaching fraternity « To submt AQAR for the year 2020-2021.
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