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Part A

Data of the Institution

1. Name of the Institution

GOVERNMVENT DEGREE COLLEGE FOR WOMEN

Name of the head of the Institution

Dr. C SREERAMULU

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08578- 222442

Mobile no.

9440245780

Registered Email

gdcw. skht @nai | . com

Alternate Email

i gacgdpgcw. skht @nmai | . com

Address Door. No. 1-979, Telugu Ganga Col ony,
Sri kal ahasti, Chittoor (Dt), Andhra
Pradesh - 517644

City/Town SRI KALAHASTI

State/UT Andhra Pradesh

Pincode

517644




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Sri G Aravind

Phone no/Alternate Phone no.

08578222442

Mobile no.

9491145556

Registered Email

arvinji3@mail.com

Alternate Email

i gacgdpgcw. skht @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gdcwsri kal ahasti.orag/i mag
es/agar1718. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gdcwsri kal ahasti .org/i nages/
col | egecal . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.76 2006 02- Feb-2006 | 01-Feb-2011
6. Date of Establishment of IQAC 15- Dec- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternati onal Yoga Day

21-Jun-2018 180



http://www.gdcwsrikalahasti.org/images/aqar1718.pdf
http://www.gdcwsrikalahasti.org/images/aqar1718.pdf
http://www.gdcwsrikalahasti.org/images/collegecal.pdf
http://www.gdcwsrikalahasti.org/images/collegecal.pdf

1
Oientation Program on 04-Jul -2018 105
Senester Systemto | year 1
St udent s
Swat ch Bharath & Swatch 29-Jul - 2018 210
Paryat an Program at 1
Sri kal ahast eeswar a
Devast hanam
Car eer Gui dance Cell 09- Aug- 2018 175
Pr ogr amme 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Induction Programre for | year students on 04.07.2018 2. Swatch Bharath Swatch
Paryat an Program on 30.07.2018 3. |ndependence Day Rally with 100nts flag in

col l aboration w th Yuvat harangam NGO, Sri kal ahasti on 15.08. 2018

4. Sel f Def ence(Weapons) One nonthTraining Started from 23.08.2018 5. Nati onal

Li brary Week from 14.11.2018 to 20.11.2018 6. DRC Activity — El ocution
Conmpetition On SOCI AL MEDI A : Advant ages Di sadvantages On 12.02. 2019



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8219_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8219_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Certificate Courses

Coogle IT training, Self Defence
courses to enhance enployability skills

Conti nues I nternal Assessnent

i mprovenent in their performance during
exam nations

| CT enabl ed teachi ng techni ques

under standi ng | evel s inproved

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CPDC 12- Sep- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The institution ensures effective curriculumdelivery through a well planned
and docunented process. The institution has devel oped a structured and

effective inplenentation of the curriculumto inpart quality education to cater
to the needs of the students of present generation. Curricula planned in such a
way to neet general issues of the students hailing fromrural areas. Special
focus on slow | earners has been taken. The institution has constituted an
academ c advi sory conmittee, which appoints incharges of different departnents
to look after an action plan for optinmal and effective output. Suggestions are
taken into consideration for creating atnosphere of problem solving nethod of



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8219_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8219_Quality.xlsx

educati on Academ c Cal endar: The academ c Cal endar is prepared as per the
instructions of affiliated University and CCE. The curricul a of cal endar
feature the provision that identifies a bi-directional alignment between Vision
and courses as such that the gaps may be determ ned as well. Academ c schedul e
and the requirenents at the departnent |evel as per the action plans are forned
by the committees of the Institution. Lesson Plan: A Lesson plan includes
| earni ng obj ectives, |earning outconmes, topics of content, reference - books
and the expected results fromthe students by |earning through the well
prepared curriculumby respective faculty nmenbers at the beginning of each
semester through the committees. Lesson plan provide an insight of tine |lines
as per the schedul e of senester. Vision and M ssion of Departnent: The Vision
and M ssion of the institution is realized through the well planned ains and
obj ectives of each and every department. Each and every departnent has a design
of program educati onal objectives (PEO and program outcomes (PO to be
achieved. The activities of each and every departnment are planned in such a way
to realize the objectives to reach goals of vision and m ssion of the
institution. The curriculum has given nore inportance to cross cutting issues
rel evant to gender, environment, sustainability, human val ues and professi ona
ethics in to the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Sel f Defen - - 12/ 11/ 2018 45 Physi cal It hel ps
ce(Weapons) Fitness and inculcating
Sel f sel f defence
protection skills
i ncl udi ng
life skill
for self-
protection
and sel f-
devel opnent
anong the
girls.
Google IT -- 09/ 01/ 2019 35 enpl oyabi | Focussed
Trai ni ng ity/entrepre the students
neur ship to inprove
their
t echni cal
skills in
Har dwar e
Sof t war e

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




BA HEP 25/ 05/ 2018
BCom Conmer ce 25/ 05/ 2018
BSc Mat hs, Physi cs, 25/ 05/ 2018
Chem stry
BSc Mat hs, Statistics, 25/ 05/ 2018
Conput er sci ence
BSc Mat hs, Physi cs, 25/ 05/ 2018
Conput er Sci ence
BSc M cr obi ol ogy, Zool ogy, 25/ 05/ 2018
Chem stry
BCom Conput er Applications 25/ 05/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 65 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ni | Nl Ni |l
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl Ni | Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

On-1line Feedback Systemto collect feedback on curriculumfromthe stakehol ders
i ke Students, Teachers, Enployers, Al ummi and Parents is being done in the
institution. ¢ Student feedback: The Col | ege conducts online feedback at the
end of the acadenmic year. The students give feedback on curriculumtaught to
themin that year. The general assessnent of the feedback on different aspects
like curricular, academ c enrichnent, teacher performance on their teaching
performance, student support on giving grades with nultiple answers excellent,
very good, good, satisfactory, to be inproved. As per the feedback collected
fromthe students on the aspects like curriculum academ c environnent and
student support, nore than 80 of the students have given response as very good



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8219_Value_added_courses_1607578984.xlsx

and good on the four point scale on the curriculum academ c environnment and
student support. Sonme of the students has expressed that sone additiona

courses (like as journalism job oriented technical courses) to be taught apart
fromthe regular courses in their curriculum. ¢ Teacher’s feedback: It is on
their views about the curriculumprovided by the affiliated University and in
turn presenting their suggestions on the curriculumto the parent university.
As per the feedback collected fromthe teachers on curriculum such as course
structure, syllabus, relevance and applicability. Mire than 75 of teachers have
given a positive response. Teachers has expressed that though the textbooks are
very much relevant to the syllabus, sone of the books are very costly in terns
of the students hailing fromrural and economcally backward, in this
connection they al so expressed that better to prescribe text books with |ess
cost. ¢ Alumi feedback: Evaluation is being done on the Feedback from Al umni
on the subject know edge of the program |evel of neeting expectation, progress
of Alummi in career after graduation, inpact of training, notivation at
Institute, training on enployability skills. As per the feedback collected from
the alumi on the aspects like curriculum electives, evaluation, job skills,
etc., nore than 75 of the alummi gave responses as very good. < Enployers’
feedback: It highlights evaluation paraneters in the form of subject know edge
attitude, behavior, Regularity, Punctuality, Maturity, Mdtivation, Creativity,
Presentation Skills and ability to get along with others. The analysis of this
feedback helps the institute in refram ng the course content and various skil
devel opnent training. It also helps in determ ning overall enployability of our
students at various |levels. As per the feedback collected fromthe enpl oyer on
curriculum nore than 80 of them has given overall positive response, but
suggested to nake the students industry ready. ¢ Parents’ feedback: It is also
bei ng done based on overall devel opnent of their ward and about | earning
environnment in the college as well as inparting val ue based education to
facilitate the Institute i mensely reorienting the administrative,
accommodati on, general anbience, the skill devel opnent, suitability of the
courses for career growth of the ward. As per the feedback collected fromthe
parents on curriculum nore than 80 of the parents are very nuch satisfied with
the curriculumtaught by the Coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc MSCs 60 14 14
BSc MPCs 60 28 21
BSc MPC 30 10 8
BCom Gener al 40 10 7
BA HEP 40 22 21
BSc VBZC 60 22 20
BCom Conput er 60 54 50
Applications
VA Tel ugu 40 1 1
VA Engl i sh 40 6 6
VBc Zool ogy 40 14 14
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8219_Demand_ratio_1608723948.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2018 141 29 18 Nill 4
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 7 8 1 9
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is available in the institution to monitor students. It has been initiated to guide the students in
academic matters by maintaining good relationship. It fosters better rapport between learners and teachers. A
group of students is allotted to the faculty to monitor and guide in all aspects - academic, career, personal etc.
For this purpose, the staff will prepare strategies to meet different needs of the learners. They counsel the

mentees in forming an effective team and achieving the overall goals. In this process, the faculty play multiple
roles, in an effort to get closely acquainted with the students. For this, they conduct meetings with the students
and interact with them to know about their requirements to improve their academic standards and for overall
development. The role of Mentor is to 1. Monitor the regularity of the student to the college, classes and other
discipline issues. 2. Maintain the academic and personal history of the student. 3. Know the family background
(economic and social) of the students who are weak in studies and passive in class. Offer suggestions and give
assistance to them to obtain their goals. 4. Understand the learning level of the students and design suitable
teaching learning methodologies. 5. Identify slow, average and advanced learners. 6. Direct the slow learners by
taking remedial classes and other language proficiency courses. 7. Encourage the advanced learners to do
certificate courses to obtain overall knowledge and credits to improve their skills. 8. Inform the students about
various college activities and channelizing them to do curricular and extracurricular activities or events as per
their interest and talent. 9. Trace the track of major achievements and the progression of the students in
academic activities. 10. Help the students to achieve their potential by giving advice for suitable careers in their
respective disciplines of excellence. 11. Address individual student problems or any interpersonal issues arising
in the class 12. Take the feedback from the students about the college, on teaching and learning strategies and
infrastructure facilities. On the whole, mentoring system develops a good relationship between the students and
teachers. The students often approach their class in-charges, mentors, subject teachers with confidence and
clarify their doubts. The constant interaction between teachers and students helps the learners to improve not
only just academics, but also to solve personal and emotional issues. Sometimes, based on the severity of the
issue, the student is guided to consult experts. So Mentoring system focuses on the mentee’s holistic
development.

Number of students enrolled in the Number of fulltime teachers

Mentor : Mentee Ratio
institution
329 18 1:18
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during

No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8219_ict_tools_1607594496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8219_e_resource_1607594512.xlsx

positions

the current year Ph.D

24

18

6

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end

examination
15/ 02/ 2019

Semester/ year

BA 40 | - Senest er 19/ 11/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows affiliating university rules and regulations on CIE. The
institution conducts Internal Examination as per the schedul e rel eased by the
affiliating university. Internal evaluation is nandatory and prerequisite to
assess the students’ witten performance to pronote to wite the external exam
conducted by the affiliating university. Besides, every departnent brings
certain reforns in evaluating the students’ performance. Assessnent is done
continuously through various nethods, as decided by the departnents. Each
departnent conducts continuous internal assessnent in its own way. Al nost al
t he departnents conduct class tests, give assignnments, organize student
sem nars, assign group works, etc. Sonmetines, teachers are assisted by advanced
| earners appointed by the teachers concerned. They are sel ected based on their
i nvol venent, performance and active participation and conpletion of their
assigned work in advance. All the departnments even conduct quizzes, debates,
group di scussions, to judge students’ l|learning levels. Sone of the teachers
encourage students to participate in free online nock tests to inprove their
standards in their respective subjects relating to the curriculum The Dept. of
English used online tool plickers in assessing grammar skills of the |earners.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The Acadenic Cal endar is prepared by college at the beginning of each year
after the Principal conducts neetings with | QAC co-ordinator, HODs and
Coordi nators, Examination Committee, DRC and Sports Conmmittee nenbers. The
academ c cal endar is prepared for 2018-19 and displayed in all the departnents
at the beginning of the academ c year. The sane is circulated to the cl asses
and informed to the students. The nain purpose of preparing the acadenic
cal endar in advance is to enable the departnents to plan for their own
departnent progranmes and events. It also helps the students to plan their
academ ¢ and extracurricular activities. The academ c cal endar includes the
dates to celebrate national and international days, college |evel conpetitions,
DRC district level conpetition, annual Intra-collegiate sports, Annual Day etc.
Al'l the departnents and various Cells present their data for the Annua



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8219_Honours_recieved_1607594598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8219_Evaluation_1607594612.xlsx

Acadenmic Audit. Internal Exam nation and the External Exami nation dates will be
decided by the affiliating university i.e., Sri Venkateswara University,
Tirupati and intinmate to the institution. The College is obliged to follow the
dates to conduct exam nations. Based on that, institutional acaden c
coordi nator and Examni nation coordi nator incorporate it in the acadeni c cal endar
and prepare tinme-table. The sane will be intimated well in advance to the staff
and students to plan their activities. After the internal exam nations, the
mar ks are posted in the Marks registers and send the sane through online to the
affiliating university. College strictly adheres to Academ ¢ cal endar desi gned
by the institution as per the proceedi ngs of APSCHE, CCE and Affiliating
Uni versity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdcwsri kal ahasti . org/i mages/ PCs- and- COs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
40 Nill Hi story 9 9 100
Econoni cs
Political
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://docs. googl e. com forns/d/ 135gNnvHhJISu8ej | 1wyt | 3B21 4hj RWHwdhant r sv3UUI
[ edi t #r esponses

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |



http://www.gdcwsrikalahasti.org/images/POs-and-COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8219_Pass_percentage_1607942171.xlsx
https://docs.google.com/forms/d/135gNnMHhJSu8ejI1wytj3B2I4hjRWHwdhamtrsv3UUI/edit#responses
https://docs.google.com/forms/d/135gNnMHhJSu8ejI1wytj3B2I4hjRWHwdhamtrsv3UUI/edit#responses

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Economi cs 1 5. 86
I nt ernati onal Engl i sh 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nil | Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local




At t ended/ Semi
nar s/ Wor kshops

Ni Il

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wrl d NSS/ RRC/ YRC i n 4 200
Envi ronnental Day |collaboration with
—Awar eness Program Yuvat ar angam
Sri kal ahasti
Wrl d Bl ood NSS/ Yuvat ar angam 13 200
Donati on Day ,  SKHT
I nt ernati onal | QAC/ Physi cal 12 120
Yoga Day Educat i on/ NSS
| ndependence day NSS/ Yuvat ar angam 5 50
rally SKHT
NSS Speci al Canp NSS conducted in 5 90
Ki | asagi ri Col ony
and Sri Rajiv Nagar
Col ony
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Ext ensi on NSS in Swat chh 14 220
Pr ogr am col | aborati on |Bharat h- Swat chh
with Il TM Par yat an
Nel | ore AP
Tourism
Depart nent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8219_Faculty_participation_1607361269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8219_Extension_1607361615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8219_Students_in_extension_1607361957.xlsx

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship

facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni |

Ni |

Nill

Nill

Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SVA Govt Degree 25/ 07/ 2018 Guest Lectures 2
Col | ege,
Sri kal ahasti
(Physi cs
Depart ment)
S.P.W Degree 25/ 07/ 2018 Know edge Shari ng 1
Col l ege, Tirupati ( t hrough Guest
Zool ogy Dept) Lectures
SVA CGovt Degree 01/ 07/ 2018 Guest Lectures 2
Col | ege,
Sri kal ahasti
(Mat hemati cs Dept)
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

103898

103898

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill 0 2020



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8219_MoU_1607362508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8219_augmentation_details_1607494683.pdf

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 8288 848822 Nill Nill 8288 848822
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 90 2 0 1 2 1 11 72 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 90 2 0 1 2 1 11 72 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

72 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

375724

375674

110800

110310

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

CQur
utilizing physical,

equi prent / mat eri al

support facilities.

academ ¢ and suppor

2. Annual

institution provides necessary facilities for the overall
students and follow certain procedures and policies for

t facilities:

growt h of the
mai nt ai ni ng and

1. Accession registers and
stock registers are mai ntained by the concerned departnent/conmittee for the
purchased for the devel opnent of acadenic,

physi cal and

stock verification committees are forned to



https://assessmentonline.naac.gov.in/public/Postacc/Library/8219_Library_1607663553.xlsx
Nil

item 3.
the facility. 4.

canmpus hygi ene. 6.
by the sweepers.
| abor atori es,

repairs conmttee,

i nspect the actual

Li brary,

Li brary,

stock avail abl e and identify the working status of each

Log books are maintained for

and other facilities.
gui delines strictly. 9. Students should carry their
the laboratory and library facilities. 10. Severa
canmpus mai nt enance comm ttee,
are fornmed to identify the repair works if any and conplete the repair works.
11. Library services are provided during the college working hours and each
student is issued a maxi mumof 5 books to take hone.
conputer |labs are avail able for
these conputers in stipulated tine.

the col |l ege hours.

st udent s.

each itemto record the usage stats of
List of facilities available in each departnment/|aboratory is
pl aced at the entrance. 5. Qur institution gives top priority to cleanliness.
Necessary instructions are given to students regarding the nai ntenance of
Laboratori es,

sports conplex are regularly cleaned
7. List of Do’s and Don'ts are placed in the entrance of

Each student

12.

8. The users nust follow these
identity cards while using
conm ttees such as m nor
Audi o- vi sual

commttee, etc.,

I nt ernet connected
is allowed to utilize
13. Sports activities are conducted outside

Students involved in sports activities are provided with
necessary equi pnent and dress.

http://www.gdcwsrikalahasti.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Gnana Bhumi 281 2342323
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

devel opnent

enhancement scheme enrolled
Renedi al coachi ng 03/ 09/ 2018 175 Concern
Departnments
Soft skill 01/08/ 2018 102 Dept. of English

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities

2018 JKC 102 102 Nill 24
2018 APSSDC 35 35 Nill Nill



http://www.gdcwsrikalahasti.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8219_Scholarships_1607333139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8219_Development_Schemes_1607333211.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Al cance 40 7 Ni | Nill Nill
Technol ogy,
Chennai
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 18 BA BCom HEP CA SV M5c MCom
BSc MPCs Uni versity G VA
DCW Sri kal ah
asti Sri
Padmavat hi
Mahi | a
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural Activities — Col | ege | evel 18
Si ngi ng Danci ng 2019-20
Essay witing Painting Uni versity Level 16
Conpetitions on the
occation of OZONE DAY
16- 09- 2018
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8219_Guidance_1607333351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8219_Placement_1607333762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8219_Progression_1607333845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8219_Activities_Organised_1607333995.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Bal | Nat i onal 1 Ni Tl - E.
Badni nt on Lakshmi
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is a council of students’ representatives selected on the basis of nerit
in the previous qualifications. The student council plays a very active role in
all activities of the college-acadenic, cocurricular, cultural, sports
adm ni strative bodies. Since it is a Wnen's college, it involves class
representatives and student council in every activity of adm nistration
academ sc etc. Most of the nenbers of the students’ council are dynamc in
studies as well as all the activities inside outside the canpus. Students’
councils serves as stepping stones for their future | eadership activities. The
Col | ege campus has proved that some of its Alumi have becone | eaders
politicians. Students’/ class representatives are selected by the Vice-
Princi pal of the college based on their marks and general behavior. They are
selected in order to groomtheir |eadership qualities. The nenbers of the
council take the responsibility of taking daily attendance along with the
| ecturer. They report the nanmes of the absentees if it exceeds nore than three
days to the vice-Principal. They also take care of the discipline of the class.
If the concerned lecturer is not available, they report same to the vice-
Principal to adjust the classes fromthe same departnent or other departnments
with the perm ssion of the head of the Institution. They are the
representatives to nedi ate between the coll ege devel opnment comittee and
students. The nenbers of student council take responsibility of works like
di stribution of hand books, ldcards and any other material which are given to
students. They also collect the student -data which is required for the
adm ni stration of the college or the University. They also take the grievances
to the concerned authorities as the representatives of the student body.
Regul ar nmeetings are held for the class representatives in order to support
them and to get feedback fromthem Anong those representatives four nenbers
are selected for the 1 QAC of the College. Their role is inportant in the
committee. They represent the total student conmunity. In this Academi c year

the follow ng students are representatives for the Academ ¢ Counci |

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

42

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Yes

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8219_awards_in_activities_1607334097.xlsx

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The practices of the institution by decentralization and participative
managenent in academ c and administrative for the effectiveness and snooth
functioning are : 1. The Principal, being the head of the institution del egates

and decentralizes the work anong the teaching and non-teaching staff of the

institution. 2. Delegation of the authorities related to the academ c and
adm ni strative issues to the vice-principal, in-charges of the departnents. 3.
Decentralization the responsibilities to the staff concerned as per the duties
and to the co-ordinators of various conmttees. 4. Al the in-charges
constitute a staff council which is instrunental in decision making process.
Various conmttees have been in practice with some of the faculty as conveners
and nmenbers that play a significant role in acadenics, adm nistration, planning
and devel opnent. Under the chairmanship of the Principal, the conmttees
meetings are held at regular intervals of tinme, passing on resolutions and
taki ng necessary actions for the proper inplenentation of plans. The foll ow ng
are the sone of the conmttees 1. Coll ege Pl anning and Devel opnent Counci
(CPDC) 2. Internal Quality Assurance Cell (1QAC) 3. Students Union Committee 4.
Exam nation Conmittee 5. Wnen Enpowernment Cell 6. Gievance Redressal Cel

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent e The Institution has limted role in
t he devel opment of curriculumin any
course. But, the Board of Studies (BOS)
keeps the role of designing the
syl l abus at the university level and in
turn the sane takes into circul ation
anong all the colleges affiliated to
the University. « Wth the directions
and the guidelines of Andhra Pradesh
State Council of Hi gher Education
(APSCHE), the syllabus and the
eval uation systemare in practice for
all the programmes including Add on
courses on concurrence at the
University level. « At the institution
| evel

Teachi ng and Learni ng The administration of the College
ensures a proper teaching |earning
environnment: ¢ Follow ng different
t eachi ng nmet hods and techni ques to

present their subject topics through
power point presentation. ¢ Availing
the virtual class roomwth LCD
projector, Digital class roons, you
tube |l essons and OHP transparencies to
enhance the | earning experience. ¢

Usi ng Learni ng Managenent System (LMS)

to enrich themtowards | earning




experience. Participation in class room

sem nars, MANA TV progranmes, different

literary conpetitions such as District
Resource Centre (DRC) conpetitions,

Yuvat harangam etc., ¢ Feedback fromthe

students regarding the effectiveness of
the teaching in and out of classroom

fromtinme to tine.

Exam nati on and Eval uati on

e Conducting neetings by the
principal regularly for snooth
functioni ng of exam nations and

eval uati on process directing the Vice-
Princi pal and Examination conmittee. -
Applying for the university exam nation
wi th paynment of fee is online. o
Eval uati on process of theory papers is
for 75 marks external by the university
and 25 marks for internal on M d-
Senester Test, Assignnments/ Paper
presentation/ C ass room sem nars/
Projects etc by the faculty concerned
as per the standard procedure set by
the University. Supplying the Question
papers is also in the same procedure. -
Eval uati on process of the practi cal
exam nations in the Institution by the
Ext ernal Exam ners appoi nted by the
Uni versity

Research and Devel opnent

e Constituted a Research Conmittee by
the Principal to strengthen and
notivate the faculty nenbers to inprove
their acadenic research and facilitate
gui dance to organi ze workshops to
pronote research activity in the
institution. ¢« Encouraging the faculty
for research projects as well as
students’ research projects/study
proj ects supporting for better
outcones. ¢ Pronoting the research
paper publications in national and
international journals during college
Conmon Meeti ngs

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

e Equi pped wi th open educationa
resource |like the Information and
Li brary Network (I NFLIBNET) an online
journal to help the staff and students.
e Book Bank exclusively for SC ST
students in the library providing state
budget annually. < Equipped with a
comput er, a photocopy machi ne and
reading facilities. ¢« Direct access to
books and nagazi nes. ¢ Purchase of
books and mmgazi nes on regul ar basis. -
Di splay of new arrivals. ¢ Arrangenent
for rain water harvesting and
beautification of college premses. o
| CT enabl ed cl assroons incl uding




digital and virtual classroons. -
Facilitate to use Conmputers and LCD
projector for sem nars and assignnments

Human Resource Managenent

* In Governnent Hi gher Education
Institutions of Andhra Pradesh,
Principal is the adm nistrator.
Recrui tnment of the teaching and non-
teaching staff is done by the
CGover nnent through Andhra Pradesh
Publ i c Service Conmi ssion and al so on
promotions. ¢ Engagi ng the vacant posts
by Contract and Guest faculty as per
the directions of the Regional Joint
Director concerned. ¢« Organizing
Cul tural and Spiritual Programres |ike
Yoga Day, Wnen’'s Day, College Day for
stress nmanagenment and awar eness.
Deputing the Permanent teaching faculty
to Refresher, Orientation and Short
Term courses with duty | eave to enhance
the standards of academ c environnent e
Teaching faculties are encourage to
participate in national and
i nternational conferences, workshops
etc., ¢ Students are managed by giving
senmester tine table to run the classes
according to a tine frame and acadenic
pl ans are submitted by the faculty to
conpl ete the syl abus

Industry Interaction / Collaboration

e Departnents have col |l aboration with
Industires. ¢ Invited |lectures are
arranged for students by existing

i ndustrialists in surrounding
| ocations. ¢ Sree City, a SEZ near
Nai dupeta conducts job drive
frequently.

Adm ssion of Students

Admi ssions are carried out strictly
according to affiliating university and
AP state Governnent rules and
regul ations. « Wde publicity given
about schedul e of Adni ssions through
Press notes. Faculty involved in
adm ssion drives/canpai gns in near by
mandal s and i n nearby junior coll eges.
e Admission Committee verifies the
candi dates eligibility and admt the
candi dates as per the norns ¢ The
college strictly adheres to the
CGovernnent nornms in the adm ssion
process giving chance to the
nmeritorious students belonging to the
various sections of the society. As
usual the adm ssion of students into
the Institution is made on the basis of
Merit and SC, ST, BC and Wnen
reservations policy.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Under this area as a part of e-
governance the Institution was created
its own website and al so i npl enenting

the bionmetric attendance managenent
system for both the staff and the
students through | AVS.

Adm ni stration

? e-Ofice is used for any
conmuni cation to the authorities
concerned regarding ¢ File managenent o
Knowl edge managenent systeme E-file
Reports < Enpl oyees Master Details.

Fi nance and Accounts

The paynment system of sal aries of
staff and other financial activities
are operating through Conprehensive
Fi nanci al Managenent System ( CFMS),
A. P. Cyber Treasury, Governnment of

Andhra Pradesh

St udent Admi ssion and Support

The Institution has been inplenmenting
the online adm ssion systemthrough
Andhra Pradesh Student Academic
Managenment System ( APSAMS) .

Exam nati on

Applying for the external exam nation
results are published through the S. V.
Uni versity Exam nation Portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Nill Ni |

Ni | Ni | Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date Duration




development
programme

Ni | Ni |l Nill Nill 0
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
3 N N Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Enpl oyee Heal th Schene. Empl oyee Heal th Schene. Schol arshi ps are
2. Medical Reinbursenent 2. Medi cal Rei nbursenent provi ding by the A P.
3. Personal Loan, Hone 3. Personal Loan, Hone Covt. Social Wl fare
Loan and Educational Loan |Loan and Educati onal Loan | Departnent. 2. National
for their children on for their children on Merit Schol arship
sal ary basis sal ary basis. 4. Festival sanctioned by MHRD. 3.
Advance Facility. Poor Boys Fund

contributed by Staff
menbers of the coll ege.
4. Endownent prizes given
to the toppers in the
Uni versity Exans by the
Lecturers. 5. Conducting
Car eer Counseling. 6.
Proficiency prizes by the
facul ty.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit at the end of Academnic year about the schol arships of SC ST/ BC
M norities, special fee fund and Stock verification in all the departnments by
the commi ttees(finance and non finance) constituted for physical verification
of the stock and the entries in the register. The expenditure out of the funds
and grants by the state budget and UGC by the |ocal Auditors. External audit by
the teamfromthe Regional Joint Director (RID) of Collegiate Educati on, Kadapa
and Accountant General, AP and the District Treasury Oficer (DTO for salaries
of the staff, schol arships rei nbursenent, budgets, expenditure of the college

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

- 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Academi ¢ Yes APCCE Yes PRI NCI PAL

Adm ni strative Yes CCE/ RID Yes PRI NCI PAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher meets were organi zed. 2. Feedback collected from parents
3. Feddback anal yzed and i npl enent ed

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on “e-office” for staff. 2. Awareness program on “Online Banking”
by the State Bank of India. 3. Awareness programon “e- Content Devel opnent
OERs MOCDLE.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Mega Job Drives are conducted frequently. 2. Waiting Hall for girls
constructed. 3. Talks on personality devel opnment were arranged for the all
round devel opnent of the students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Internatio 21/ 06/ 2018 21/ 06/ 2018 21/ 06/ 2018 120
nal Yoga Day
2018 09/ 07/ 2018 09/ 07/ 2018 09/ 07/ 2018 130

Orientation
Programme on
senest er
systemto
first year
students

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
1. National 09/ 08/ 2018 15/ 08/ 2018 100 Nill
Spirit Wek
2. Karate 23/ 08/ 2018 23/ 08/ 2018 50 Nill
Tr ai ni ng
3. 11/ 10/ 2018 11/10/ 2018 50 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8219_Quality_Initiatives_B_1607326097.xlsx

| nt ernati onal
Grl Child Day

4. Gowth
Moni t ori ng
Drive

06/ 12/ 2018

06/ 12/ 2018

60

Nill

5. Career
Launcher
Program f or
Wonen

30/ 01/ 2019

30/ 01/ 2019

200

Nill

6

Cel ebr at

I nt er nati onal
Wonen’ s Day

i on of

08/ 03/ 2019

08/ 03/ 2019

200

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tot al

power

requi r enent

15KVWH Renewabl e energy generated and used :

NI L

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No NI

Ranp/ Rai | s Yes Nill

Braille No NI
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nil I
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l 1 14/ 06/ 2 1 Bl ood Medi cal 200
018 Donat i on
Canmp
2018 Ni |l 1 19/ 06/ 2 1 Book 200
018 Donati on |[Conmunity
Pr ogr amme |engagenen
t
2018 Ni |l 1 21/ 06/ 2 1 I nt erna 120




018 tional Conmuni ty
Yoga Day |engagenen
t
2018 Nill 14/ 11/ 2 7 200
018 Nat i onal |Conmmunity
Li brary |engagenen
Week and
Book
Donat i on
2018 Nill 01/12/2 1 Vor | d Ment al 200
018 Al DS Day/ and
Awar eness | Physi ca
programe | health
on
HI V/ Al DS
2018 Nill 26/ 12/ 2 1 200
018 Awar eness |Communi ty
Program |engagenen
on Avi ati t
on, ALONDR
A
AVI ATI ON
ACADEMY
2019 Nill 05/ 02/ 2 1 Job 50
019 Drive Conmuni ty
engagenen
t
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

t hat

Title Date of publication Follow up(max 100 words)
Handbook for Code of 12/ 06/ 2018 Al'l shoul d abi de by the
Conduct rul es of conduct given

bel ow 1. Conduct where
t hey behave in a nmanner

will maintain and

strengt hen the confidence
of the people involved in
connection with the stake
hol ders. 2. Shoul d not
i nvol ve in any indecent
and detri nental
activities that spoil the
integrity of the
institution. 3. The staff
is expected to discharge
their duties in academ c
and adni nistration
activities of the
institution with
efficiency, inpartiality,
honesty and fairness. 4.
Both staff and students
are dutiful in avoiding
wast e and extravagance in




the use of institutional
property |ike
electricity, water, paper
etc. 5. Staff shall act
to create an atnosphere
where students will be
free from harassnent,
victim zation and
exploitation. 6.
Unnecessary conplications
arising from forbidden
i nvol venment is strictly
prohi bited on the canpus.
7. Staff shoul d not
di ssem nate any
information that is
i ncorrect or which may
mar the goodw Il and
reputation of the
institution. 8. Every
menber of the staff
shoul d be zeal ous and
ent husi astic to inprove
the quality of teaching
9. Staff should not
di scl ose the information
related to the office or
correspondence wi t hout
prior intimation to the
head of the institution.
10. For healthy living
and |lifestyle students
are expected to
participate not only in
all acadenic activities
but also in extra-
curricular activities.
11. Both staff and
students utilize ICT
devi ces for teaching and
| earni ng respectively.
12. No staff or student
shoul d i nvolve in any
anti-social activities
i nside or outside of the
canmpus. 13. Use of
abusi ve | anguage either
by the staff or by the
students on the canpus is
strictly prohibited. 14.
Student s shoul d wear
uniformdaily to avoid
econom ¢ and soci al class
di fferences 15. Raggi ng
is prohibited on the
canpus and neasures are
in place to nmake the
institution ragging free




canpus. 16. Along with
the pursuit of studies
t he students shoul d
i nvol ve in extension
activities that are
hel pful to the
surroundi ng comuni ties

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. International 15/ 09/ 2018 15/ 09/ 2018 100
Denocracy Day
2. National Unity 31/ 10/ 2018 31/ 10/ 2018 150
Day (Birth

Anni versary of Sri
Sardar Val | abhai

Pat el )

3. World Hunman 10/ 12/ 2018 10/ 12/ 2018 150
Ri ghts Day

4. Nati onal 25/ 01/ 2019 25/ 01/ 2019 200
Vot ers Day

5. Consuner Forum 12/ 02/ 2019 12/ 02/ 2019 100

6. Nati onal 28/ 02/ 2019 28/ 02/ 2019 125
Sci ence Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Botanical Garden to represent biodiversity. 2. Rainwater harvesting. 3. Bi-

Cycles are used by the students in the canpus. 4. Plastic Free Canpus 5. Use of

LED bul bs 6. Paperless Ofice: Mst of the office information is given through
e-mai |

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Mrning Assenbly and Meditation 1. Title of the Practice:
Mor ni ng Assenbly and Meditation 2. Goal: To inculcate the values of discipline,
punctuality and to practice tranquility of mnd. 3. The Context: we conduct
student assenbly for about 20 minutes in the norning. The prayer starts at 9:40
A-M Students do neditation for 15 mnutes. By this, they have anpl e scope for
i ntrospection and concentration. They collect the strength to face the toils of
the day. Pledge is one of the special features of the assenbly. Self franed
pl edge of the institution is taken by all the students to respect and hel p
el ders, parents and teachers. etc. Talk of the day is another activity daily
executed in the prayer. Teachers address the gathering drawing their attention
towar ds subject of topical interest. The information related to the curricul um
and extracurricular activities are communicated in the assenbly. Singing of
Vande Mat aram and Nati onal Anthem generate patriotic feelings, |ove for
cultural heritage and traditions.It notivates the students to march towards
successful career. 4. Evidence of success: Encouragi ng feedback on the program
testifies to the success of the students in curricular and extracurricul ar
aspects and in pronoting val ue based outcone in their efforts. Teachers find
this as a platformto conmuni cate new and current trends and counsel the
students on authentic issues. Best Practice |Il: Free Md-day Meals 1. Title of
the Practice: Free Md-day Meals 2. Goal: A Md-day neal is provided by the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8219_promotion_activities_1607332219.xlsx

| ocal tenple authority “ Srikal ahast heswara Devast hanant to the nonresi dent
students, who come fromnear-by villages. It is really boon to the poor
students. 3. The Context: This practice helps the students hailing fromfar
flung villages to attend the college located in town. As the college runs from
10 AMto 5 P.M and students have to stay on the canpus till the closing tine.
Students who cone from di stant places by |ocal transport have felt inconvenient
to bring lunch since they have to start very early fromtheir places. Hence
the institution therefore launched M d-day Meal Programw th the charitable and
phi I ant hropi ¢ cooperation of the Srikal ahasti swara Devast hanam On all the
wor ki ng days, they supply food regularly. It is not only a benefit for the
students but a reputation to theinstitution. In addition to regular |unch,
bananas and eggs are al so provided weekly once or twice. 4. The Practice: This
practice is another |audable part of the Institution because it enables the
students to attend the college regularly and focus nore on classroomactivities
to enhance their know edge and skills. Students who bel ong to economcally
di sadvant aged sections are drawn towards the academic mlieu through this
scheme. 5. Evidence of Success: The program accounts for grand success. It has
pronoted in boosting the enroll ment and attendance al so has brought down the
drop rate. Best Practice Ill: Proficiency Awards and Endowrent Prizes 1. Title
of the Practice: Proficiency Awards and Endowrent Prizes 2. Goal: To amplify
confidence and conpetence anong the students. 3. The Context: Time tinme again
when a striving student faces a financial or |ogistical obstacle, the fund
allows us to nake a strategic investnent that in turn enables the student to
solve the problem and nove forward in the nost efficient and productive way. 4.
The Practice: There is a practice in the college that supports and encourages
nmeritorious students. Money is donated by philanthropists to provide cash
prizes for the students in various disciplines who secure highest marks in the
Uni versity exam nations. Further, at the tinme of college Annual day
cel ebrations, such students who have already conpleted their course will get
prizes in the formof cash, so that this act of encouragenent nmay inspire and
notivate the students on the canpus to secure excellent marks in the year end
exanms conducted by the University. Adding to this gesture, recently another
effort is made to extend support to students by the staff. Every faculty nmenber
voluntarily contributed to give away Gold and Silver Medals to the sixth
senester students who secure best nmarks in the formative and summati ve
assessnments of the five consecutive senesters. The nedals are offered from
every discipline, irrespective of the node of appointnent i.e, Regular
Contract, Part time and CGuest faculty. Al the faculty are delightful enough to
contribute to the setting up of the fund towards these proficiency prizes to
i ncrease confidence and conpetence anong the students who are | agging behind in
studi es due to various financial constraints. 5. Evidence of Success: The
students were enthusiastic throughout the academ c year. Each and every student
strived hard to get the Endownent/ Proficiency prizes. By this the score of the
students started increasing every year. It has also created a healthy
conpetition anong the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdcwsri kal ahasti.org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MOTTO “Vi dya Dadhati Vi nayani *Know edge gives obedi ence” Wth the VISION to
i mbue quality education and adni ni ster an anbi ence that provides professionally
conmpetent, responsible, prosperous and socially ethical and M SSI ON by
stinmul ate the Academi c environment for pronotion of quality in teaching,



http://www.gdcwsrikalahasti.org

| earni ng and research in higher education through ICT and innovative nodern
techniques. The institution is established for strengthening educating rura
worren. It is one of the three institutions that offer education to wonen in
Chittoor district. The college ains at enpowering wonen at |large and acts as a
bel vedere for many functional activities of literary and ot her benevol ent
organi zations in the towmn. Students al so get admi ssion into the college to
learn fromthe teachers for the sane objective. True rel ation between teacher
and student of the institution is distinct as such to present and achieve
respectively. The unique quality is primarily expecting fromthe student and
facilitating feature of the teacher is the sane. Teachers are Well qualified
Dedi cated and venerable, Well trained, Accustonmed with the vision and the
m ssi on. Though the teaching and non teaching faculties are transferable to
ot her Governnent colleges for every five years. It is the fortunate that the
faculty cone and accustom thenselves to the environment of tradition in terns
of dedication towards Mssion. The institution with its distinctive nature
pul I s reasonabl e nunber of wonen students to join the college as it offers both
UG and PG prograns in different disciplines Students are with the features of
Hum lity, Mdesty and honesty, Determned to the vision. The students give
ef ful gence to the college by expressing that they are the students of this
college with pride and confidence. The college strives to achieve its goal of
wonen wel fare and hi gher educati on

Provide the weblink of the institution

http://ww. gdcwsri kal ahasti .org

8.Future Plans of Actions for Next Academic Year

e Oganise Oientation Programe for first year students to nurture and to tune
to the new system of |earning at higher education. ¢ Organi se career oriented
programes to guide themin choosing their career and pursue higher education. -
Personal ity devel opment progranmmes for the all round devel opnent and enhance
holistic personality of the students to face real life situations. ¢« Online
f eedback system for students other stakeholders. ¢« Subnmit SSR to NAAC for Cycle -
2. ¢ To organize different co-curricular activities for the overall devel opnent
of the students in the present conpetitive world. « USE ICT tools in Teaching and
Learning and as well as in Assessment. ¢ Encourage faculty to apply for
Sem nar s/ Wrkshops. ¢ Apply for N RF ranking. ¢ Continue student welfare fund
schenme for 2019-20. ¢ To submit AQAR for the year 2019-2020.
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