Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE FOR WOMEN
Virtual C assroom Teachi ng:
Using ICT wll enable the Students to get access to nore quality

Education. | QAC stresses that all the Staff are needed to take at
| east a | ecture per week in the Virtual C assroom

File Description Documents

Paste link for additional
information Ni |

Upload any additional No Fil e Upl oaded
information

6.5.3 - Quality assuranceinitiatives of the A. Al of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiatives with other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)

File Description Documents

Paste web link of Annual

reports of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality View File

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

As a wonen’s college, our vision focuses on creating a safe space
for our students and providing a gender sensitive and enpoweri ng
educati on. The pedagogy of gender sensitization is not [imted to
cl assroons al one. W delight ourselves in having created a
energetic canpus environnment that allows students to think
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vitally, and question, act and stand firminnovatively. The Wnen
Enmpowernent Cell (WEC) plays a vital role in fostering gender
sensitivity on canpus. . In order to Pronote gender equity anong
students the college is organizing various curricular and co-
curricular activities |like celebrating international wonen’ s day,
Karate training, Sports events, International girl child day etc,
Each departnent organi zes events that enphasize the institution's
vision and m ssion to provide enpowering education to young wonen.
The WEC have organi zed vari ous awareness orientation progranmes
and wor kshops for all the students, teaching and non-teaching
staff on the issue of sexual harassnent at the workplace. GDCW
Sri kal ahasti has an active Internal Conplaints Commttee, to

regi ster conplaints of harassnment and to undertake forna
proceedi ngs to resol ve them

File Description Documents

Annual gender sensitization
action plan http://ww. gdcwsri kal ahasti . ac. i n/ wonen-
enpower nent - cel | /

Specific facilities provided for

women in terms of :a. Safety and https://ww. gdcwsri kal ahasti.ac.in/wp-
security b. Counseling c. cont ent / upl oads/ 2021/ 12/ SPF. pdf

Common Rooms d. Day care
center for young children e. Any
other relevant information

7.1.2 - Thelnstitution hasfacilities for D. Any 1 of the above
alternate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingto the Grid Sensor -
based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Solid Wast e Managenent
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According to the Governnent of India s resolution to ban al

singl e-use plastics, the coll ege supervision declared the GDCW
Canpus plastic free. The ban is applicable to all entities. In our
Canpus we are separating dry and wet waste by placing different
dustbins. The city mnunicipal corporation will cone daily to
col l ect and di spose the solid waste.

Li qui d WAst e Managenent

Qur canpus equi pped with well organized drai nhage systemto deviate
liquid waste. Reuse of waste water produced by Reverse Gsnpsis
(RO systemin the college by channelizing this water in the

washr oons and st affroons.

E- WAst e Managenent

W organi zed an E-\Waste Awareness Canpai gn. tal ks, quizzes and
conpetitions were held to educate the students and staff alike and
to encourage active participation. Various departnent and student
| evel sensitization programmes have al so been organi zed

File Description Documents

Relevant documents like No File Upl oaded
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities

7.1.4 - Water conservation facilitiesavailable | B. Any 3 of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanksand bunds Waste water recycling

M aintenance of water bodies and distribution
system in the campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are asfollows:
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1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

No File Upl oaded

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and A. Any 4 or all of the above
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities
File Description Documents
Reports on environment and View File
energy audits submitted by the
auditing agency
Certification by the auditing No File Upl oaded
agency
Certificates of the awards No File Upl oaded
received

Any other relevant information

No File Upl oaded

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
with rampg/lifts for easy accessto classrooms.
Disabled-friendly washr ooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment
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5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

File Description Documents

Geo tagged photographs/ View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

GDCW Sri kal ahasti is an institution with values and best practices
at multiple levels including its adm ssion policy, where students
fromdifferent cultures are admtted. Al festivals like Dwali,
Onam Christnas etc. are celebrated with equal fervor. W

cel ebrate and protect cultural, regional, |inguistic, comrunal,
soci o-econom ¢ diversities through student groups. Qur canpus
attached with governnent BC, SC and ST hostels for the girl
students with proper protection and nutritious food that hel ps
themto achieve their education in free of cost. we have different
schol arshi p programres for EBC, BC, SC, and ST students |ike
amravodi , vidyadeevena etc,.UGC sponsored renedi al classes are
conduct ed and have a book bank for SC/ ST/ OBC and ot her students
who need additional help in English, H ndi, Mathematics and
Conput er Sci ence. College admnistration is organizing different
awar eness programes on cultural, regional, |inguistic, communal
soci oeconom ¢ i ssues.

htt ps://ww. gdcwsri kal ahasti . ac.in/ wp-
cont ent/ upl oads/ 2021/ 12/ Col | egeActi viti es20-21. pdf
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File Description Documents

Supporting documents on the No File Upl oaded
information provided (as
reflected in the administrative
and academic activities of the
I nstitution)

Any other relevant information No File Upl oaded

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Gover nnent Degree Col |l ege for Wonen has been commtted to

enl i ghtening our students as constitutionally aware citizens
sensitized to their Fundanental Rights and Duties. Various
progranmes and activities are organi zed by departnents . GDCW has
an active National Service Schenme (NSS) unit where students engage
I n conmmunity service progranmes. National Unity Day is observed
with a pledge to celebrate our glorious history of national

i ntegration. To pronote the ideal of the Swachh Bharat Abhiyan,
GDCW or gani ses cl eanliness drives |ike Swachhta Kal ashal a.

I nternational Yoga Day has been observed by the coll ege through
online sessions by the yoga trainers and nake the students to
practice in hone for their good health. . Constitution Day is
observed with a oath to comrenorate the adoption of the
constitution of india. GDCWbelieves that pronoting religious
harnmony is very inportant to maintain peace in our diverse society
I n accordance with the principle of secularismas enshrined in the
Preanbl e of the Constitution.

File Description Documents

Details of activities that
inculcate values; necessary to https://ww. gdcwsri kal ahasti . ac. i n/wp-cont
render studentsin to responsible | ent / upl oads/ 2021/ 12/ Col | egeActiviti es20-21
citizens . pdf

Any other relevant information
Ni |

7.1.10 - The Institution hasa prescribed code |D. Any 1 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherenceto
the Code of Conduct I nstitution organizes
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professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

organized
File Description Documents
Code of ethics policy document No File Upl oaded
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

Commenor ati ng days, events and festivals of national inportance
honors the great heritage of India. Recognizing the nonentous
contributions of historical figures to freedom and justice,

| i kewi se, inspires the youth. GDCW observes several nationally and
I nternationally significant occasions to educate our students on
the history, traditions and practices of India in engagi ng and
partici patory ways. GDCW cel ebrates India’ s I ndependence Day with
much fanfare. Students, teachers and adm nistrative staff join in
the cel ebrations, which conmmence wth the singing of the

Nati onal Anthem A s a tribute to the father of our nation, on 2nd
Cctober, the birth anniversary of Mhat ma Gandhi, programes by,
NSS, etc Dr. Sarvepalli Radhakrishnan’s birth anniversary on 5th
Sept, observed nationally as Teacher’s Day, is celebrated at both
the departnent and college |evel. Sardar Vall abhai Patel’s
birthday on 31st Cctober is comrenorated as National Unity Day.
The GDCW commenorates | nternational Wnen's Day on 8th March with
street plays, student sem nars and di scussions to honour the

hi storical and contenporary struggles of wonen for enpowernent. On
25t h January, National Voter’s Day, celebrated by departnent of
political science.
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File Description Documents

Annual report of the No File Upl oaded
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Format for Presentation of Best Practices
(I'nstitution should submt the Best Practices in this format only)

Best Practice |I: Mrning Assenbly and Meditation

1. Title of the Practice: Mirning Assenbly and Meditation

1. . Qbjectives of the Practice: To inculcate the val ues of
di scipline, punctuality and to practice tranquility of m nd.
2. . The Context we conduct student assenbly for about 20

mnutes in the norning. The prayer starts at 9:40 A M
Students do neditation for 15 mnutes. By this, they have
anpl e scope for introspection and concentration. They
collect the strength to face the toils of the day. Pledge is
one of the special features of the assenbly. Self franed
pl edge of the institution is taken by all the students to
respect and help elders, parents and teachers. etc. Tal k of
the day is another activity daily executed in the prayer.
Teachers address the gathering drawing their attention
t owar ds subject of topical interest. The information rel ated
to the curriculumand extracurricular activities are
communi cated in the assenbly. Singing of VandeMat aram and
Nat i onal Ant hem generate patriotic feelings, |ove for
cultural heritage and traditions. It notivates the students
to march towards successful career.

3. . The Practice This nakes the students to be disciplined and
wel | mannered. Makes themto attend the college in tine.
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Medi tati on provides nmental relaxation that strive the
students to actively participate in all academ c and co
curricular activities throughout the day.

4. . Evidence of Success Encouragi ng feedback on the program
testifies to the success of the students in curricular and
extracurricul ar aspects and in pronoting val ue based out cone
in their efforts. Teachers find this as a platformto
conmmuni cate new and current trends and counsel the students
on authentic issues.

6. Problens Encountered and Resources Required: Sone of the
students are not able to attend due to their bus facilities.

Best Practice Il: Free Md-day Meals

1. Title of the Practice: Free Md-day Mals

1. . Qbjectives of the Practice: A Md-day neal is provided by
the | ocal tenple authority “ Srikal ahast heswara Devast hanant
to the nonresident students, who cone from near-by villages.
It is really boon to the poor students.

2. . The Context This practice hel ps the students hailing from
far flung villages to attend the college located in town. As
the college runs from10 AMto 5 P.M and students have to
stay on the canmpus till the closing tine. Students who cone
fromdi stant places by local transport have felt
i nconvenient to bring lunch since they have to start very
early fromtheir places. Hence, the institution therefore
| aunched M d-day Meal Programwi th the charitable and
phi | ant hr opi ¢ cooperation of the Srikal ahasti swara
Devast hanam On all the working days, they supply food
regularly. It is not only a benefit for the students but a
reputation to the institution. In addition to regular |unch
bananas and eggs are al so provided weekly once or tw ce.

3. . The Practice This practice is another |audable part of the
Institution because it enables the students to attend the
coll ege regularly and focus nore on classroomactivities to
enhance their know edge and skills. Students who belong to
econom cal | y di sadvant aged sections are drawn towards the
academc mlieu through this schene.

4. . Evidence of Success The program accounts for grand
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success. It has pronoted in boosting the enroll nment and
attendance al so has brought down the drop rate.
5. . Problens Encountered and Resources Required: N L

File Description Documents

Best practicesin the
Institutional website Ni |

Any other relevant information
Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

“Vidya Dadhati Vi nayant “Know edge gi ves obedi ence”. Wth the
VISION to i mbue quality education and adm ni ster an anbi ence t hat
provi des professionally conpetent, responsible, prosperous and
socially ethical and M SSION by stinulate the Academ c envi ronnent
for pronotion of quality in teaching, |earning and research in

hi gher education through | CT and innovative nodern techni ques.

The institution is established for strengthening & educating rural
wonen. The coll ege ains at enpowering wonen at |arge and acts as a
bel vedere for many functional activities of literary and other
benevol ent organi zations in the town. True relation between
teacher and student of the institution is distinct as such to
present and achi eve respectively. Teachers are Well qualifi ed,
Dedi cated and venerable, Well trained, Accustoned with the vision
and the m ssion. Though the teaching and non teaching faculties
are transferable to other Governnent colleges for every five
years. It is the fortunate that the faculty cone and accustom

t hensel ves to the environnment of tradition in terns of dedication
t owar ds M ssion

The institution with its distinctive nature pulls reasonabl e
nunber of wonen students to join the college in different

di sciplines. The college strives to achieve its goal of wonen
wel fare and hi gher educati on.

Provide web link to:

https://ww. gdcwsri kal ahasti.ac.in/vision-mssion/

Page 75/76 26-03-2022 03:41:51



Annual Quality Assurance Report of GOVERNMENT DEGREE COLLEGE FOR WOMEN

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

For the Academ c Year 2021-2022 we are planning to

e Conduct “Swacch Kal ashal a “Programre on every first saturday
of the nonth ford ean & G een canpus.

e Conduct of plastic free day and vehicle free day on every
second friday of the nonth for awareness of plastic free and
pol uti on control.

e Collection of student welfare fund on every third thursday
of the nonth for welfare of students.

e Anti — Raggi ng Awareness Programme for the Students.

e Bridge Course for the | year Admtted students by the
concerned departnents.

e Celebration of Inportant Days |i ke Yoga day, Environnental
Day , International Wnen’s Day etc.

e Organize national and international conmenorative days,
events and festivals

e Organi ze Student Sem nars/Extension Lectures /Quiz by
Concerned departnents of the college.

e Conduct Programmes related to Awareness on Heal th, hygiene
and nutrition.

e Free Md-day neals for the Student and Staff

e Public Address Systemfor regular use in the college

e Introduction of standardi zed nechanismfor reporting to | QAC

e Woirkshop for students on skill devel opnment Progranme

e Awareness programre on Entrepreneurship for Students

e Mre ICT enabl ed cl ass-roons.
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Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

1. Awar ness
programe by
SHAKTI police

Team

18/ 07/ 2019

18/ 07/ 2019

280 Nill

2.
Cel ebration of
Wonen Equal ity
Day

26/ 08/ 2019

28/ 08/ 2019

30 Nill

3. State
Nutrition Month
Cel ebrati ons

23/ 09/ 2019

23/ 09/ 2019

210 Nill

4,
Sensitisation
progranmme on

Wonen i ssues by
NGO, ABHAYA

26/ 09/ 2019

26/ 12/ 2020

320 Nill

5.

Mot i vat i onal
Lecture by
Sandhya Gol i,
Chess Pl ayer

30/ 12/ 2019

30/ 12/ 2019

280 Nill

6. Awar ness
Programme on
Car eer
OQpportunities
for Wnen

09/ 01/ 2020

09/ 01/ 2020

170 Nill

7. Nati onal
Grl Child Day

24/ 01/ 2020

24/ 01/ 2020

170 Nill

8.
Cel ebrati on of
I nt er nati onal
Wnen’ s Day

08/ 03/ 2020

08/ 03/ 2020

100 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total power

requi r enent

15KWH Renewabl e energy generated and used :

NI L

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




Physical facilities Yes Nl
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opment for
differently abl ed
students
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 21/ 06/ 2 1 I nterna 130
019 tional Communi ty
Yoga Day |engagenen
t
2019 Ni Il 1 03/ 07/ 2 1 Ment al 250
019 Awar eness and
progr ame | Physi cal
on heal t h
HI V/ Al DS
2019 Nil | 1 29/ 08/ 2 1 Cel ebra 330
019 tion of [Comunity
Mot her engagenen
Language t
Day
2019 Ni Il 1 29/ 08/ 2 1 330
019 Nati onal |[Conmunity
Sport Day [Engagenen
t
2019 Nill 1 17/ 10/ 2 1 Ki shore 100
019 Bal i ka [|Comunity
Awar nes |[engagenen
Pr ogr amre t
2019 Nil | 1 01/12/2 1 Mega 80
019 Job Drive |Conmunity
engagenen
t
2019 Nill 1 24/ 12/ 2 1 Bl ood Medi cal 100
019 G oup
tests




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook for Code of 24/ 06/ 2019 Al'l shoul d abi de by the
Conduct rul es of conduct given

bel ow 1. Conduct where
t hey behave in a nmanner
that will maintain and
strengt hen the confidence
of the people involved in
connection with the stake
hol ders. 2. Shoul d not
i nvol ve in any indecent
and detri ment al
activities that spoil the
integrity of the
institution. 3. The staff
is expected to discharge
their duties in academc
and adm ni stration
activities of the
institution with
efficiency, inpartiality,
honesty and fairness. 4.
Both staff and students
are dutiful in avoiding
wast e and extravagance in
the use of institutiona
property |ike
electricity, water, paper
etc. 5. Staff shall act
to create an atnosphere
where students will be
free from harassnent,
victim zation and
exploitation. 6.
Unnecessary conplications
arising from forbidden
i nvol venment is strictly
prohi bited on the canpus.
7. Staff shoul d not
di ssem nate any
information that is
i ncorrect or which may
mar the goodw Il and
reputation of the
institution. 8. Every
menber of the staff
shoul d be zeal ous and
ent husiastic to inprove
the quality of teaching.
9. Staff should not
di scl ose the information
related to the office or
correspondence wi t hout
prior intimation to the




al |

head of the institution.
10. For healthy living
and |lifestyle students
are expected to
participate not only in
academ c activities
but also in extra-
curricular activities.
Both staff and
students utilize ICT
devi ces for teaching and
| ear ni ng respectively.
12. No staff or student
shoul d involve in any
anti-social activities
i nside or outside of the
campus. 13. Use of
abusi ve | anguage either
by the staff or by the
students on the canpus is
strictly prohibited. 14.
St udent s shoul d wear
uniformdaily to avoid
econom ¢ and soci al class
di fferences 15. Raggi ng
is prohibited on the
canpus and neasures are
in place to nmake the
institution ragging free
canpus.
the pursuit of studies
t he students shoul d
i nvol ve in extension
activities that are
hel pful to the
surroundi ng comuni ties.

16. Along with

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. Wrld Youth 15/ 07/ 2019 15/ 07/ 2019 35
Skill Day
2. National Sport 29/ 08/ 2019 29/ 08/ 2019 330
Day
3. NSS Day 24/ 09/ 2019 24/ 09/ 2019 300
4. Wrld Students 15/10/ 2019 15/ 10/ 2019 230
Day ( Birth
Anni versary of Dr.
A P J Abdul Kal am
5. 75th UNO Day 24/ 10/ 2019 24/ 10/ 2019 160
6. National Unity 31/10/ 2019 31/ 10/ 2019 160
Day (Birth
Anni versary of Sri
Sardar Val | abhai
Pat el )
7. 70th 26/ 11/ 2019 26/ 11/ 2019 240




Constitutional Day

8. Nati onal 24/ 12/ 2019 24/ 12/ 2019 140
Consuner Day
9. Wnen Teachers 03/ 01/ 2020 03/ 01/ 2020 150
Day(Birth

Anni versary of
Srimathi Savithri
Bhai Phul e)
10. Nati onal 25/ 01/ 2020 25/ 01/ 2020 100
Vot ers Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Botanical Garden to represent biodiversity. 2. Rainwater harvesting. 3. Bi-

Cycles are used by the students in the canpus. 4. Plastic Free Canpus 5. Use of

LED bul bs 6. Paperless Ofice: Mdst of the office information is given through
e-mail .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Mrning Assenbly and Meditation 1. Title of the Practice:
Mor ni ng Assenbly and Meditation 2. Goal: To incul cate the val ues of discipline,
punctuality and to practice tranquility of mnd. 3. The Context: we conduct
student assenbly for about 20 minutes in the norning. The prayer starts at 9:40
A.M Students do neditation for 15 m nutes. By this, they have anple scope for
i ntrospection and concentration. They collect the strength to face the toils of
the day. Pledge is one of the special features of the assenbly. Self franed
pl edge of the institution is taken by all the students to respect and hel p
el ders, parents and teachers. etc. Talk of the day is another activity daily
executed in the prayer. Teachers address the gathering drawing their attention
towards subject of topical interest. The information related to the curricul um
and extracurricular activities are communicated in the assenbly. Singing of
Vande Mat aram and Nati onal Anthem generate patriotic feelings, |ove for
cultural heritage and traditions.It notivates the students to march towards
successful career. 4. Evidence of success: Encouragi ng feedback on the program
testifies to the success of the students in curricular and extracurricul ar
aspects and in pronoting val ue based outcome in their efforts. Teachers find
this as a platformto conmuni cate new and current trends and counsel the
students on authentic issues. Best Practice |Il: Free Md-day Meals 1. Title of
the Practice: Free Md-day Meals 2. Goal: A Md-day neal is provided by the
| ocal tenple authority “ Srikal ahast heswara Devast hanani to the nonresident
students, who cone fromnear-by villages. It is really boon to the poor
students. 3. The Context: This practice helps the students hailing fromfar
flung villages to attend the college |located in towm. As the college runs from
10 AMto 5 P.M and students have to stay on the canpus till the closing tine.
Students who cone from di stant places by |ocal transport have felt inconvenient
to bring lunch since they have to start very early fromtheir places. Hence
the institution therefore |launched M d-day Meal Programw th the charitable and
phi I ant hropi ¢ cooperation of the Srikal ahasti swara Devast hanam On all the
wor ki ng days, they supply food regularly. It is not only a benefit for the
students but a reputation to theinstitution. In addition to regular |unch,
bananas and eggs are al so provided weekly once or twice. 4. The Practice: This
practice is another |audable part of the Institution because it enables the
students to attend the college regularly and focus nore on classroomactivities
to enhance their know edge and skills. Students who belong to economcally




di sadvant aged sections are drawn towards the academic milieu through this
schene. 5. Evidence of Success: The program accounts for grand success. It has
pronoted in boosting the enroll ment and attendance al so has brought down the
drop rate. Best Practice Ill: Proficiency Awards and Endowrent Prizes 1. Title
of the Practice: Proficiency Awards and Endowrent Prizes 2. Goal: To amplify
confidence and conpetence anong the students. 3. The Context: Tinme tine again
when a striving student faces a financial or |ogistical obstacle, the fund
allows us to nake a strategic investnent that in turn enables the student to
solve the problem and nove forward in the nost efficient and productive way. 4.
The Practice: There is a practice in the college that supports and encourages
neritorious students. Money is donated by philanthropists to provide cash
prizes for the students in various disciplines who secure highest marks in the
Uni versity exami nations. Further, at the time of coll ege Annual day
cel ebrations, such students who have al ready conpleted their course will get
prizes in the formof cash, so that this act of encouragenent nmay inspire and
notivate the students on the canpus to secure excellent marks in the year end
exanms conducted by the University. Adding to this gesture, recently another
effort is nade to extend support to students by the staff. Every faculty menber
voluntarily contributed to give away Gold and Silver Medals to the sixth
senmester students who secure best nmarks in the formative and summmati ve
assessnents of the five consecutive senesters. The nmedals are offered from
every discipline, irrespective of the node of appointnent i.e, Regular
Contract, Part tinme and CGuest faculty. Al the faculty are delightful enough to
contribute to the setting up of the fund towards these proficiency prizes to
i ncrease confidence and conpetence anong the students who are | agging behind in
studi es due to various financial constraints. 5. Evidence of Success: The
students were enthusiastic throughout the acadenic year. Each and every student
strived hard to get the Endownent/ Proficiency prizes. By this the score of the
students started increasing every year. It has also created a healthy
conpetition anong the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdcwsri kal ahasti.org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MOTTO --- “Vidya Dadhati Vi nayant (“Know edge gi ves obedi ence”) Wth the VISION
to inbue quality education and admni ni ster an ambi ence that provides
prof essionally conpetent, responsible, prosperous and socially ethical and
M SSI ON by stinulate the Acadenic environment for pronotion of quality in
teaching, |earning and research in higher education through ICT and innovative
nodern techni ques. The institution is established for strengtheni ng educating
rural wormen. It is one of the three institutions that offer education to wonen
in Chittoor district. The college ains at enpowering wonen at |arge and acts as
a belvedere for many functional activities of literary and other benevol ent
organi zations in the towmn. Students al so get admi ssion into the college to
learn fromthe teachers for the sane objective. True rel ation between teacher
and student of the institution is distinct as such to present and achieve
respectively. The unique quality is primarily expecting fromthe student and
facilitating feature of the teacher is the sane. Teachers are Well qualified
Dedi cated and venerable, Well trained, Accustonmed with the vision and the
m ssi on. Though the teaching and non teaching faculties are transferable to
ot her Governnent colleges for every five years. It is the fortunate that the
faculty conme and accustomthenselves to the environnent of tradition in terns
of dedication towards Mssion. The institution with its distinctive nature




pul I s reasonabl e nunber of wonen students to join the college as it offers both
UG and PG progranms in different disciplines Students are with the features of
Hum lity, Modesty and honesty, Determined to the vision. The students give
ef ful gence to the college by expressing that they are the students of this
college with pride and confidence. The college strives to achieve its goal of
wonen wel fare and hi gher educati on.

Provide the weblink of the institution

http://ww. gdcwsri kal ahasti .org

8.Future Plans of Actions for Next Academic Year

Future Plans ¢ Encourage the teaching fraternity to develop e-content for SWAYAM
and LM5 by APCCE. ¢ Organi se Student I|nduction Progranme for first year students.
e Use ICT in teaching and | earning process to the Maxi num extent to convert the
traditional classroons as bl ended classroons. ¢« Organi ze Parent- Teacher neeting
and Alumi neeting twice in a year to strengthen the institution, based on their
f eedback. < Conduct counseling sessions to reduce Dropout rate. ¢ Installation of
sol ar-panel s for classroons, Labs etc under renewabl e energy ¢ Interna
assessnent by using ICT tools ¢« Encourage the faculty and students of Science
streamto do Action Research Projects ¢ Mtivate faculty to send proposals to
Organi ze nore Sem nar s/ Wr kshops  Subscribe bul k SM5S service to deliver urgent
information to the students and to the parents regardi ng academ c aspects -

Wor kshop for students on Skill Devel opnent Programme ¢ Awar eness programres on
Entrepreneurship for Students. ¢ Construction of a new building with 12

cl assroons, two conputer |abs 4 smart classroons, 1000 seat auditoriumwith
Digital screen, internet and LCD projector, Digital Cassroomwth video
recording facility, waiting hall and Lavatory as the present building in

di | api dated condition which was constructed in 1970s. ¢ Extension of Library with
automati on at the earliest possible ¢ Construction of own hostel for our
students. ¢« Planning to go for I1SO Certification. ¢ Sponsor meritorious awards
(Silver nmedals) for top students in each group by teaching faculty of the
institution and CPDC nenbers to encourage the students and create interest
towards | earning. ¢ Medical assistance to the non teaching staff with the
contribution by the teaching fraternity « To submt AQAR for the year 2020-2021.




Yes/No Agency Yes/No Authority

Academ ¢ Yes APCCE Yes PRI NCI PAL

Adm ni strative Yes CCE/ RID Yes PRI NCI PAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher neets were organi zed. 2. Feedback collected from parents
3. Feddback anal yzed and i npl enent ed

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on “e-office” for staff. 2. Awareness program on “Online Banking”
by the State Bank of India. 3. Awareness programon “e- Content Devel oprnent
OERs MOCDLE.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Mega Job Drives are conducted frequently. 2. Waiting Hall for girls
constructed. 3. Talks on personality devel opnment were arranged for the all
round devel opnent of the students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Internatio 21/ 06/ 2018 21/ 06/ 2018 21/ 06/ 2018 120
nal Yoga Day
2018 09/ 07/ 2018 09/ 07/ 2018 09/ 07/ 2018 130

Orientation
Programme on
senest er
systemto
first year
students

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
1. National 09/ 08/ 2018 15/ 08/ 2018 100 Nill
Spirit Wek
2. Karate 23/ 08/ 2018 23/ 08/ 2018 50 Nill
Tr ai ni ng
3. 11/ 10/ 2018 11/10/ 2018 50 Nill




| nt ernati onal
Grl Child Day

4. Gowth
Moni t ori ng
Drive

06/ 12/ 2018

06/ 12/ 2018

60

Nill

5. Career
Launcher
Program f or
Wonen

30/ 01/ 2019

30/ 01/ 2019

200

Nill

6

Cel ebr at

I nt er nati onal
Wonen’ s Day

i on of

08/ 03/ 2019

08/ 03/ 2019

200

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tot al

power

requi r enent

15KWH Renewabl e energy generated and used :

NI L

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No NI

Ranp/ Rai | s Yes Nill

Braille No Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nil I
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l 1 14/ 06/ 2 1 Bl ood Medi cal 200
018 Donat i on
Canmp
2018 Ni |l 1 19/ 06/ 2 1 Book 200
018 Donati on |[Conmunity
Pr ogr amme |engagenen
t
2018 Ni |l 1 21/ 06/ 2 1 I nt erna 120




018 tional Conmuni ty
Yoga Day |engagenen
t
2018 Nill 14/ 11/ 2 7 200
018 Nat i onal |Conmmunity
Li brary |engagenen
Week and
Book
Donat i on
2018 Nill 01/12/2 1 Vor | d Ment al 200
018 Al DS Day/ and
Awar eness | Physi ca
programe | health
on
HI V/ Al DS
2018 Nill 26/ 12/ 2 1 200
018 Awar eness |Communi ty
Program |engagenen
on Avi ati t
on, ALONDR
A
AVI ATI ON
ACADEMY
2019 Nill 05/ 02/ 2 1 Job 50
019 Drive Conmuni ty
engagenen
t
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

t hat

Title Date of publication Follow up(max 100 words)
Handbook for Code of 12/ 06/ 2018 Al'l shoul d abi de by the
Conduct rul es of conduct given

bel ow 1. Conduct where
t hey behave in a nmanner

will maintain and

strengt hen the confidence
of the people involved in
connection with the stake
hol ders. 2. Shoul d not
i nvol ve in any indecent
and detri nental
activities that spoil the
integrity of the
institution. 3. The staff
is expected to discharge
their duties in academc
and adni nistration
activities of the
institution with
efficiency, inpartiality,
honesty and fairness. 4.
Both staff and students
are dutiful in avoiding
wast e and extravagance in




the use of institutional
property |ike
electricity, water, paper
etc. 5. Staff shall act
to create an atnosphere
where students will be
free from harassnent,
victim zation and
exploitation. 6.
Unnecessary conplications
ari sing from forbidden
i nvol venment is strictly
prohi bited on the canpus.
7. Staff shoul d not
di ssem nate any
information that is
i ncorrect or which may
mar the goodw Il and
reputation of the
institution. 8. Every
menber of the staff
shoul d be zeal ous and
ent husi astic to inprove
the quality of teaching
9. Staff should not
di scl ose the information
related to the office or
correspondence wi t hout
prior intimation to the
head of the institution.
10. For healthy living
and |lifestyle students
are expected to
participate not only in
all acadenmic activities
but also in extra-
curricular activities.
11. Both staff and
students utilize ICT
devi ces for teaching and
| earni ng respectively.
12. No staff or student
shoul d i nvolve in any
anti-social activities
i nside or outside of the
canmpus. 13. Use of
abusi ve | anguage either
by the staff or by the
students on the canpus is
strictly prohibited. 14.
Student s shoul d wear
uniformdaily to avoid
econom ¢ and soci al class
di fferences 15. Raggi ng
is prohibited on the
canpus and neasures are
in place to nmake the
institution ragging free




canpus. 16. Along with
the pursuit of studies
t he students should
i nvol ve in extension
activities that are
hel pful to the
surroundi ng comuni ties

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. International 15/ 09/ 2018 15/ 09/ 2018 100
Denocracy Day
2. National Unity 31/ 10/ 2018 31/ 10/ 2018 150
Day (Birth

Anni versary of Sri
Sardar Val | abhai

Pat el )

3. World Human 10/ 12/ 2018 10/ 12/ 2018 150
Ri ghts Day

4. Nati onal 25/ 01/ 2019 25/ 01/ 2019 200
Vot ers Day

5. Consuner Forum 12/ 02/ 2019 12/ 02/ 2019 100

6. Nati onal 28/ 02/ 2019 28/ 02/ 2019 125
Sci ence Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Botanical Garden to represent biodiversity. 2. Rainwater harvesting. 3. Bi-

Cycles are used by the students in the canpus. 4. Plastic Free Canpus 5. Use of

LED bul bs 6. Paperless Ofice: Mt of the office information is given through
e-mai |

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Mrning Assenbly and Meditation 1. Title of the Practice:
Mor ni ng Assenbly and Meditation 2. Goal: To inculcate the values of discipline,
punctuality and to practice tranquility of mnd. 3. The Context: we conduct
student assenbly for about 20 minutes in the norning. The prayer starts at 9:40
A.M Students do neditation for 15 mnutes. By this, they have anpl e scope for
i ntrospection and concentration. They collect the strength to face the toils of
the day. Pledge is one of the special features of the assenbly. Self franed
pl edge of the institution is taken by all the students to respect and hel p
el ders, parents and teachers. etc. Talk of the day is another activity daily
executed in the prayer. Teachers address the gathering drawing their attention
towards subject of topical interest. The information related to the curricul um
and extracurricular activities are communicated in the assenbly. Singing of
Vande Mat aram and Nati onal Anthem generate patriotic feelings, |ove for
cultural heritage and traditions.It notivates the students to march towards
successful career. 4. Evidence of success: Encouragi ng feedback on the program
testifies to the success of the students in curricular and extracurricul ar
aspects and in pronoting val ue based outcone in their efforts. Teachers find
this as a platformto conmuni cate new and current trends and counsel the
students on authentic issues. Best Practice |Il: Free Md-day Meals 1. Title of
the Practice: Free Md-day Meals 2. Goal: A Md-day neal is provided by the




| ocal tenple authority “ Srikal ahast heswara Devast hanant to the nonresi dent
students, who conme fromnear-by villages. It is really boon to the poor
students. 3. The Context: This practice helps the students hailing fromfar
flung villages to attend the college located in town. As the college runs from
10 AMto 5 P.M and students have to stay on the canpus till the closing tine.
Students who cone fromdi stant places by |ocal transport have felt inconvenient
to bring lunch since they have to start very early fromtheir places. Hence
the institution therefore launched M d-day Meal Programw th the charitable and
phi I ant hropi ¢ cooperation of the Srikal ahasti swara Devast hanam On all the
wor ki ng days, they supply food regularly. It is not only a benefit for the
students but a reputation to theinstitution. In addition to regular |unch,
bananas and eggs are al so provided weekly once or twice. 4. The Practice: This
practice is another |audable part of the Institution because it enables the
students to attend the college regularly and focus nore on classroomactivities
to enhance their know edge and skills. Students who bel ong to economcally
di sadvant aged sections are drawn towards the academic mlieu through this
scheme. 5. Evidence of Success: The program accounts for grand success. It has
pronoted in boosting the enroll ment and attendance al so has brought down the
drop rate. Best Practice Ill: Proficiency Awards and Endowrent Prizes 1. Title
of the Practice: Proficiency Awards and Endownrent Prizes 2. Goal: To amplify
confidence and conpetence anong the students. 3. The Context: Time tinme again
when a striving student faces a financial or |ogistical obstacle, the fund
allows us to nake a strategic investnent that in turn enables the student to
solve the problem and nove forward in the nost efficient and productive way. 4.
The Practice: There is a practice in the college that supports and encourages
neritorious students. Money is donated by philanthropists to provide cash
prizes for the students in various disciplines who secure highest marks in the
Uni versity exami nations. Further, at the tinme of coll ege Annual day
cel ebrations, such students who have already conpleted their course will get
prizes in the formof cash, so that this act of encouragenent nmay inspire and
notivate the students on the canpus to secure excellent marks in the year end
exanms conducted by the University. Adding to this gesture, recently another
effort is made to extend support to students by the staff. Every faculty nmenber
voluntarily contributed to give away Gold and Silver Medals to the sixth
senester students who secure best nmarks in the formative and summati ve
assessnments of the five consecutive senesters. The nedals are offered from
every discipline, irrespective of the node of appointnent i.e, Regular
Contract, Part time and CGuest faculty. Al the faculty are delightful enough to
contribute to the setting up of the fund towards these proficiency prizes to
i ncrease confidence and conpetence anong the students who are | agging behind in
studi es due to various financial constraints. 5. Evidence of Success: The
students were enthusiastic throughout the academ c year. Each and every student
strived hard to get the Endownent/ Proficiency prizes. By this the score of the
students started increasing every year. It has also created a healthy
conpetition anong the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdcwsri kal ahasti.org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MOTTO “Vi dya Dadhati Vi nayani *Know edge gives obedi ence” Wth the VISION to
i mbue quality education and adni ni ster an anbi ence that provides professionally
conmpetent, responsible, prosperous and socially ethical and M SSI ON by
stinmul ate the Academi c environment for pronotion of quality in teaching,




| earning and research in higher education through ICT and innovative nodern
techniques. The institution is established for strengthening educating rura
worren. It is one of the three institutions that offer education to wonen in
Chittoor district. The college ains at enpowering wonen at |large and acts as a
bel vedere for many functional activities of literary and ot her benevol ent
organi zations in the towmn. Students al so get admission into the college to
learn fromthe teachers for the sane objective. True rel ation between teacher
and student of the institution is distinct as such to present and achieve
respectively. The unique quality is primarily expecting fromthe student and
facilitating feature of the teacher is the sane. Teachers are Well qualified
Dedi cated and venerable, Well trained, Accustonmed with the vision and the
m ssi on. Though the teaching and non teaching faculties are transferable to
ot her Governnent colleges for every five years. It is the fortunate that the
faculty cone and accustom thenselves to the environment of tradition in terns
of dedication towards Mssion. The institution with its distinctive nature
pul I s reasonabl e nunber of wonen students to join the college as it offers both
UG and PG prograns in different disciplines Students are with the features of
Hum lity, Mdesty and honesty, Determned to the vision. The students give
ef ful gence to the coll ege by expressing that they are the students of this
college with pride and confidence. The college strives to achieve its goal of
wonen wel fare and hi gher educati on

Provide the weblink of the institution

http://ww. gdcwsri kal ahasti .org

8.Future Plans of Actions for Next Academic Year

e Oganise Oientation Programe for first year students to nurture and to tune
to the new system of |earning at higher education. ¢ Organi se career oriented
programes to guide themin choosing their career and pursue higher education. -
Personal ity devel opment progranmmes for the all round devel opnent and enhance
holistic personality of the students to face real life situations. ¢« Online
f eedback system for students other stakeholders. ¢« Subnmit SSR to NAAC for Cycle -
2. ¢ To organize different co-curricular activities for the overall devel opnent
of the students in the present conpetitive world. « USE ICT tools in Teaching and
Learning and as well as in Assessment. ¢ Encourage faculty to apply for
Sem nar s/ Wrkshops. ¢ Apply for N RF ranking. ¢ Continue student welfare fund
scheme for 2019-20. ¢ To submit AQAR for the year 2019-2020.




